
Antigo  Public  Library  Board  of  Trustees
Full  Board  Meeting

Tuesday,  June  24th,  2025  @ 6:00  PM
APL McGinley  Meeting  Room

Antigo  Public

Lib  ra  ry

617  Clet-mont

Street

Antigo,  VVI  54409

715-623-3724

www.a  ntigo  pl.o  rg

AGENDA

Call to  Order

Roll Call

Pledge  of  Allegiance

Correspondence,  public  comments,  (informational  only)
Approval of APL Library Board of Trustees minutes for the COW meeting on 5/20/2025and the Full Board of Trustee Annual meeting on 5/27/2025.
WVLS  -Board  Member  Judy  Peterson

Directors  Report

Discussion  and  possible  action  item(s):

a. Approval of bills/invoices reviewed and moved forward from the 6/17/2025  COWmeeting.

b. Approval  of  eliminating  the  open  Facility  Manager  position
c. Approval  of  the  creation  of  a full  time  Circulation  Lead responsible  for  oversight

of  the  Circulation  Specialist  team  and  a part  time  Cleaner,  to not  exceed  10  hours
per  week.

d.  Review  and  discussion  of  2026  Joint  City-County  Library  financial  agreement
regarding  the  language  of  the  board  elected  representative  terms.

e. Formation  of  an ad-hoc  committee  to review  policy  development  and policy
handbook.

9.  Considerations  for  next  board  meeting.
10.  Next  board  meeting  will  be July  22nd,  2025  at 6:00  PM
11.  Adjournment.

Sarah  Sinkler

APL Board  of  Trustee  President

Please note: Members  of and possibly a quorum  of members  of other  governmental  bodies may be in attendanceto gather information.  Any governmental  body other  than that specifically  referred  to above will take no action.Upon reasonable  notice, efforts will be made to accommodate  the needs of the disabled individuals  through  sign
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Physically  posted  at Antigo  Public  Library,  Antigo  City  Hall  and  Langlade  County  Courthouse.





Antigo  Public  Library

Board  of  Trustees

Minutes  of  Tuesday,  May  20, 2025

C.O.W.  Meeting  : 6:00  p.m.

McGinley  Room,  Antigo  Public  Library

Carol  Bardo,  President,  Presiding

Name Attendance
NotesCarol  Bardo,  President Present

Sarah  Sinkler,  Vice-President Present
Pam Augustyn,  Treasurer Present
Nancy  Jones,  Secretary Present
Cindy  Tyler

Present
Barb  Rebstock

Present
Kim Duchan

Present
Cate  Listle

Absent Excused:  In OhioGlenda  Oginski
Absent Excused:  meetingOthers  in attendance:  Toni  Edge, Library  Director;  Kaye Matucheski,  City  Clerk.  Judy  Peterson,  WVLSBoard  member

Call to  Order:  President  Bardo  called  the  meeting  to  order  @ 6:00  p.m.Roll Call: Quorum  established.
Pledge  of  Allegiance

Introduced  new  board  member:  Cindy  Tyler
Public  comments:  none
Committee  Items:  presented  to  the  whole  board  for  review  and  discussion.

a. Kaye Matucheski,  City  Clerk. In previous  months,  the  board  had inquired  if it werepossible  to set  up a separate  account  in order  to avoid  late  fee charges  since  there  wasalways  a problem  with  receiving  invoices  and paying  them  within  the  time  frame  ofLibrary  Board  meetings.  Kaye explained  why  this  cannot  happen.  She suggested  that  itreturn  to  the  way  it had  always  been  done  years  ago  -  which  was,  the  city  wouldautomatically  pay  the  utility  bills  for  the  library  as they  come  in on a weekly  basis. Thereare four  utilities:  gas, phone  (Spectrum),  WPS, and  water.  The credit  card  can also beput  on the  automatic  payment  system  with  Kaye. Someone  from  the  library  would  haveto  submit  them  to her  on Wednesday  so they  can be sent  out  on Thursday.  A motion  toallow  the  City  Clerk,  to automatically  pay  the  four  utility  bills  (gas, Spectrum,  WPS,water:  and  the  credit  card)  as they  come  in was made  by Jones,  2"d by Duchan.  Roll callvote:  Bardo/YES  Sinkler/YES Augustyn/YES Jones/YES Tyler/YESRebstock/YES Duchan/YES Motion  carried.

Toni  also followed  up with  Kaye about  the  Fogeltanz  Fund. Last month  there  was amotion  that  once  the  Fogeltanz  Fund  account  was  dissolved  a portion  of  that  moneywould  be deposited  back  in the  Foundation's  account  for  digitizing.  But  according  toWisconsin  State  Statutes,  that  is not  legal.  The Fogeltanz  money  must  go back  into  thecity  account  (the  Library's  610  Trust  -  the  money  does  not  roll  over  irito  any  otheraccount  like  the  285 for  operating  expenses,  and  the  library  has explicit  control  of how



the  money  is spent).  This is where  the  money  was  originally  designated  to -  the  library.
The amount  of money  earmarked  in last  month's  meeting  remains  the  same  for
digitizing,  library  needs,  and any  remainder  being  added  into  the  digitizing  cost.  This is
also  why  we need  a Donation  Policy,  since  people  can donate  to the  library  directly  or  to
the  Foundation.

The discrepancies  between  the  annual  reports  (2023  and 2024)  were  also  resolved.  It
was a simple  matter  of  money  being  fogged  incorrectly.  Some  money  was  in the  610
Trust  and other  in the  285 operating  cost.  The 610  account  was not  included  in the
report  to the  DPI in previous  years.

b. A motion to move the bills and invoices  to 05/27/2025  full  board  meeting  to be paid
was made by Duchan,  2"d by Sinkler.  Roll call vote:  Bardo/YES  Sinkler/YES
Augustyn/YES Jones/YES Tyler/YES Rebstock/YES Duchan/YES
Motion  carried.

c. Student  Page vs. 2"d part-time  seasonal  staff.  There  was  only  one  applicant  for  the  Page
position  and he/she  was 18.  So instead  of  hiring  one  part-time  seasonal  we  would  hire
two  and then  do a Page search  in the  fall.  Budget  is on track  to  allow  for  extra  hire.  A
motion  to move  the  hire  a two  part-time  seasonal  employee  forward  to  the  full  board
meeting on 05/27/2025  to was made by Tyler,  2"d by Restock.  Voice  vote.  All "Ayes."
Motion  carried.

d. Officer  Election.  Brief  overview  -  Rebstock  completed  compiling  a list  of those  who  are
interested  to  fill  such  positions.  Bardo  made  a script  of how  to  conduct  the  meeting.
Elections will take place next  meeting on OS/27/2025.

e. Final  review  or  the  APL Board.  The  monthly  annual  planner  has taken  shape.  Duchan
suggested  categorizing  the  type  of  policies  we  have  and  grouping  them  in logical
subtitles.  Some  policies  could  be combined  or  an attachment  added.  This is the  start  of
creating  a Policy  Handbook  that  can be published.  A motion  to move  the  APL Board  of
Trustee Annual Planner with revisions forward  to the 05/27/2025  full board meeting
was  made  by Sinkler,  2"  by Duchan.  Voice  vote.  All "Ayes."  Motion  carried.

f. APL Board  of  Trustee's  term  schedule.  Bardo  has been  working  on establishing  the
correct  terms.  This requested  by the  Library  Task Force  for  the  City-County  agreement
with  the  library.  Snafus  of  when  someone  steps  down  on their  own  accord  and another
is placed  to  finish  out  the  term,  does  that  count  as one  of  their  appointed  terms?  If it"s
longer  than  18  months,  yes. So, all the  starting  and stopping  of  Trustees  is confusing.
Does  the  school  superintendent  have  limits?  Etc.  Judy  Peterson  suggested  contacting
WVLS  for  assistance.

g. Trustee  Handbook.  Bardo  made  a table  of  content.  Nine  handbooks  will  be made  and
given  to the  members.  As members  leave,  the  handbook  will  be passed  onto  incoming
Trustees.

7. Next  C.O.W.  June  17,  2025.  Suggestions:  Policy  for  cash donations.  This  can be added  to  current
donation  policy.  Term  limits.  Review  the  Bylaws  according  to  the  annual  calendar.  NOTE: June
9'h is the  summer  reading  kickoff.

8. Adjournment:  A motion  to adjourn  the  meeting  was  made  by Sinkler,  2"d Rebstock.  Voice  vote.
All "Ayes."  Motion  carried.  Meeting  adjourned  at 6:55  p.m.

Nancy  Jones,  Secretary



Antigo  Public  Library

Board  of  Trustees

Minutes  of  May  27, 2025

Regular  Meeting  : 6:00  p.m.

McGinley  Room,  Antigo  Public  Library

Carol  Bardo,  President,  Presiding

Name Attendance ' NotesICarol  Bardo,  President Present
Sarah  Sinkler,  Vice-President  (city) Present
Pam Augustyn,  Treasurer  (county) Present
Nancy  Jones,  Secretary  (county) Present
Cindy  Tyler  (county) Present
Barb  Rebstock

Present
Kim Duchan  (county) Present
Cate  Listle  (city) Present  via phone I
Glenda  Oginski  (school) Absent Excused:  illOthers  in attendance:  Toni  Edge,  Library  Director

1.  Call Meeting  to  Order:  Bardo  called  the  meeting  to order  @ 6:00  p.m.
2. Roll Call: According  to our  Bylaws,  a board  member  is allowed  participate  remotely,  yet,  Bardofelt  it would  be wise  to have  a motion  to approve  Listle"s  involvement.  A motion  to  allow  Listleto participate  remotely  was  made  by Augustyn,  2"d by Duchan.  Voice  vote.  All "Ayes."  Motioncarried.

3. PledgeofAllegiance:

4. Correspondence/public  comment:  none
5. Approval of Minutes: A motion  to approve the C.O.W.  meeting  minute  of 04/15/2025  and theRegular  Library Board of Trustees  meeting  of  04/22/2025  was  made  by Duchan,  2"d by Restock.Voice  vote.  All "Ayes."  Motion  carried.
6. WVLS  Board  Member:  judy  Peterson.  At  the  Executive  Board  meeting,  they  did a performanceevaluation  of  Marla,  The  Wisconsin  Valley  Library  Director.  She received  mostly  "5s"  some  "4s"and a couple  of "3s."  Overall,  she does  an exceptional  job.  The auditor's  report  was  very  good.They  adopted  a digital  policy.  Their  "System  Information  Booklet"  was  updated,  and  a copy  wasgiven  to  our  library.

7. President's  Comments:  President  Bardo  thanked  the  other  members  of  their  hard  work  andsupport.  We come  together  with  a common  goal.
8. Director's  Report:

a. Thelibraryreceivedacheckfor!>59,503fromSam(FoundationTreasurer)ofthe

Fogeltanz  Funds.  It was  placed  in the  610  Trust  account  under  three  separate  lines:  30Kfor  digitizing,  10K  for  "holding"  to  be added  to  digitizing  if needed,  and  19.5K  for  generalspending.

b. June  9'h is the  summer  reading  kick-off
c. There  were  good  applicants  for  the  seasonal  part-time  positions.



d. Young  Adult  Section.  There  are more  than  300 books  that  have  never  been  circulated.
40% of  the  Y.A. books  have  been  circulated  more  than  eight  times.  Some  ordering  was
done,  and  a more  progressive  approach  will  be focused  on this  area.  ALA and DPI define
Young  Adult  as ages 12  -  18.  All the  books  coming  in as the  publisher  defines  them  12  -
18  will  be going  into  "Juvenile"  unless  it is very  clear  that  the  central  character  is older.
Books  that  are 9'h grade  to  age 26 will  be "Teen  Young  Adult"  "New  Adult."  Books  will  be
organized  by genres  and  stickers  like the  Adult  Section.  It will  be clear  as to  what  is in
the  section  so patrons  are better  informed.

They  are reviewing  the  circulation  as to  what  to  weed.  This  summer  there  will  be an
Reading  Challenge  - online  reading  advisory  -  so mature  content  is in it. This  is for  older
teens.  Trying  different  approaches  to  advertise  young  adult  content  and  to get  this
group  interested  in reading.  Also,  the  100  books  before  graduation  will  have  backpacks
with  10  books  per  pack.

There  is still  a lot  of  Young  Adult  and Adult  books  that  need  to be cleaned  up -organized
correctly.  Color  coded:  Yellow  -  Juvenile,  Black  -  Young  Adult  Teen,  Red -  Adult

The  public  libraries  in Minnesota  have  started  to  arrange  the  children's  non-fiction  by
categories  instead  of  the  Dewy  Decimal  system.  We are using  their  system  to transition
our  children's  non-fiction.  New  books  coming  in are automatically  transferred  to  this
new  system  while  they  work  on transferring  existing  books.

e. The library  is registered  for  the  Langlade  County  Fair. There  will  be two  tables  and fund
raising  for  the  digitizing  of  the  Antigo  Daily  Newspaper  archives.

f. Health  Fair is in August.

g. This  fall  the  Teen  Advisory  Board  coving  grades  6kh -  12th  will  begin  with  Paul Galuska  (All
Saints  principal).  Most  likely  the  first  couple  of  years  those  participating  will  only  be
middle  school  students.  They  will  meet  after  school  Friday  afternoons.

h. Senior  Center:  for  the  summer  tech  support  will  be moved  to Wednesdays  because
there  are more  people  there  that  day. Also,  the  Bookmobile  will  be on pause  for  the
summer.

9. Discussion/Possible  Action Items:
a. A motion  to approve  paying  the  bills  and invoices  that  were  moved  forward  from  the

05-20-2025 C.O.W. was made by Jones,  2"d by Tyler.  Roll call vote.  Bardo/YES
Sinkler/YES Augustyn/YES Jones/YES Tyler/YES Rebstock/YES
Duchan/YES Listle/YES Motion  carried.

b. A motion  for  preapproval  of  the  standing  four  monthly  utility  bills  and credit  card  bill
payments upon arrival was made. Roll call vote: Bardo/YES Sinkler/YES
Augustyn/YES Jones/YES Tyler/YES Rebstock/YES
Duchan/YES Listle/YES Motion  carried.

c. Thetwoseasonalpart-timehireswastweakedtotakeoneofthepositionsandsplitit.

Someone  applied  who  has significant  experience  in the  work  currently  done  by Betsy
Pilecky.  Betsy  has expressed  that  in the  near  future  she will  be relocating  to Green  Bay
closer  to her  son. So the  split  will  give  10  hours  to  work  as a part-time  seasonal  business
clerk  (working  with  Betsy  and  filling  in when  she takes  time  off).  So three  seasonal  part-
time  people  will  split  40 hours  per  week  as such:  20, 10,  and  10. A motion  of  the  hiring
of  three  seasonal  part-time  employees  totaling  40 hours  (10 hours  business  clerk,  10
hours  front  desk,  20 hours  front  desk)  was made  by Augustyn,  2"d by Listle.  Roll call



vote. Bardo/YES inkler/YES Augustyn/YES Jones/YESTyler/YES Rebstock/YES Duchan/YES Listle/YES Motion  carried.d.  A motion  to  accept  the  APL  Board  of  Trustees  Annual  Planner  was  made  by Augustyn,2"d by Jones.  Voice  vote.  All "Ayes."  Motion  carried.
e. Continue  updating  the  term  limit  information
f.  Board  of  Trustee  Handbook.  Bardo  handed  out  binders  and  initial  papers  and  tabs  tobegin  filling  the  handbook.

g. Election  of  Officers.

i. Nominee  for  President  - Sarah  Sinkler.  "Do  you  accept?"  "Yes."  Second  by
jones.  "Are  there  any  other  nominations  for  President?  Are  there  any  other
nominations  for  President?  Are  there  any  other  nominations  for  President?"
Voice  vote  for  electing  Sarah  Sinkler  for  Board  President.  All  "Ayes."  Motion
carried.

ii.  Nominee  for  Vie-President  - Carol  Bardo.  "Do  you  accept?"  "Yes."  Second  by
Duchan.  "Are  there  any  other  nominations  for  Vice-President?  Are  there  any
other  nominations  for  Vice-  President?  Are  there  any  other  nominations  for
Vice-President?"  Voice  vote  for  electing  Carol  Bardo  for  Board  Vice-President.
All "Ayes."  Motion  carried.

iii.  Nominee  for  Treasurer  -  Pam  Augustyn..  "Do  you  accept?"  "Yes."  Second  byTyler.  "Are  there  any  other  nominations  for  Treasurer?  Are  there  any  other
nominations  for  Treasure?  Are  there  any  other  nominations  for  Treasure?"
Voice  vote  for  electing  Pam  Augustyn  for  Board  Treasurer.  All "Ayes."  Motion
carried.

iv.  Nominee  for  Secretary  -  Nancy  Jones.  "Do  you  accept?"  "Yes."  Second  by
Augustyn.  "Are  there  any  other  nominations  for  Secretary?  Are  there  any  othernominations  for  Secretary?  Are  there  any  other  nominations  for  Secretary?"
Voice  vote  for  electing  Nancy  Jones  for  Board  Secretary.  All "Ayes."  Motion
carried.

10.  Considerations  for next month's  meetinz: Donation  Policy.  Review of the Bylaws. Trusteetraining.  Robert"s  Rule  review.  Ad Hoc  for  Policy  Handbook.
11.  Next  board  meeting:  June  24, 2025
12.   A motion  to  adjourn  the  meeting  was  made  by Bardo,  2"d by Listle.  Voice  vote.  All"Ayes."  Motion  carried.  Meeting  aduorned  at 7:05  p.m

Nancy  Jones,  Secretary
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2025  -  April:  Director's  Report

Discussion  on the  Following:

*  Programming

*  Digitizing  Fundraiser

@ Resignation of Facilities Mgr + Common Council Agenda for 6/25/25
*  Solar  Update

*  Director's  Temporary  Grade  1 Library  Certification  Approval
*  White  Lake  update

City-Library  Relations:  as a Joint  Library  the  Antigo  Public  Library  is not  a
department  of  the  city  as a municipal  library  would  be. Wl  stature  clearly  outlines
the  roles  of  parties  in a joint  library  with  one  taking  on the  role  of  the  fiscal  agent.
Wl  stature  clearly  outlines  the  autonomy  and  authority  of  the  library  board  over
the  employees  of  a library.  Should  a governing  body  undermine  that  authority  or
autonomy,  the  library  would  be at risk  of  being  expelled  from  the  public  library
system,  consortium  membership,  and  lose  all public  funding  that  comes  to  the
library  through  participation  in those  systems.

1. Wl  43.53  Joint  Libraries  (2a)  states:  Name  one  of  the  participants  as the
library's  fiscal  agent,  who  is responsible  for  the  payroll,  benefit
administration,  insurance,  and  financial  record  keeping  and  auditing  for  the
library.

Library  Board  Composition:

1. Wl  43.54  Municipal  library  board  composition  (la)  states:  Each public
library  established  under  s.43.52  shall  be administered  by a library  board
composed  in each  city  of  the  2nd or  3rd class  or school  district  of  9 members.

0
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Members  shall be residents  of  the municipality,  except  that  not  more  than
2 members  may be residents  of  other  municipalities.  Members  shall  be
appointed  by the  mayor,  village  president,  town  chairperson,  tribal
chairperson  or school  board  chairperson,  respectively,  with  the  approval  of
the  municipal  governing  body.  Up to 5 additional  members  may  be
appointed  under  s. 43.60  (s). The City of Antigo  is a 4'h class city.  The nine
board  composition  is based on the  Antigo  Public  Library  being  a joint  library
based on signed  agreement  between  the  City of  Antigo  and the County  of
Langlade.

2. (lb)  states:  upon  their  first  appointment,  the  members  shall be divided  as
nearly  as practicable  into  3 equal  groups  to serve  for  2-, 3-, and 4-year
terms,  respectively.  Thereafter,  each regular  appointment  shall be for  a
term  of  3 years.  Vacancies  shall be filled  for  unexpired  terms  in the  same
manner  as regular  appointments  are  made.

3. (lc)  states:  the  appointing  authority  shall appoint  as one of the  members  a
school  district  administrator,  or the  administrator's  representative,  to
represent  the  public  school  district  or districts  in which  the  public  library  is
located.  Not  more  than  one member  of the  municipal  governing  body  shall
at any  one time  be a member  of  the library  board.

4. (e) A majority  of membership  of a library  board  constitutes  a quorum,  but
any  such board  may, by regulation,  provide  that  3 or  more  members
thereof  shall  constitute  a quorum.

5. (lm-a)  states:  Boards  appointed  for  joint  libraries  under  s. 43.53  shall:
a. Consist  of 7 to 11 members  and be representative  of  the populations

of the  participating  municipalities.

b. Be appointed  by the  head of the  municipal  governing  body  of  each
participating  municipality  and county  board  chairperson  of  the
participating  county.
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1. Wl 43.58  (1): The library  board  shall have  exclusive  control  of  the
expenditure  of  all moneys  collected,  donated  or appropriated  for  the
library  fund,  and of  the  purchase  of  a site  and erection  of  the  library
building  whenever  authorized.  The library  board  also shall  have  exclusive
charge,  control  and custody  of  all lands,  buildings,  money  or other  property
devised,  bequeathed,  given  or granted  to, or otherwise  acquired  or leased
by, the  municipality  for  library  purposes.

2. Wl 43.58  (2a):  The library  board  shall  audit  and approve  all expenditures  of
the  public  library  and forward  the  bills  or vouchers  covering  the
expenditures,  setting  forth  the  name  of  each  claimant  or payee,  the
amount  of  each expenditure  and  the  purpose  for  which  it was  expended,  to
the  appropriate  municipal  or county  financial  officer  or, in the  case of  a
school  district,  the  school  district  clerk.  The library  board  shall  include  a
statement,  signed  by the  library  board  secretary  or other  designee  of  the
library  board,  that  the  expenditure  has been  incurred  and that  the  library
board  has audited  and approved  the  bill expenditure.  The appropriate
municipal,  county,  or school  district  official  shall  then  pay  the  bill as others
are paid.

3. Wl 43.58  (2b):  Notwithstanding  par. (a), regular  wages  or salary  or other
recurring  payments,  authorized  by the  library  board  and verified  by the
appropriate  library  official,  may  be paid  by the  appropriate  municipal,
county,  or school  district  official  by the  date  due  or, in the  case of  salaries,
by the  regular  pay  day.  The library  board  shall  audit  and approve  any such
payment  at its next  regular  meeting.  -  this  provision  is what  allows  the  pre-
payment  of  the  four  utility  bills  (Wisconsin  Public  Service,  City  Gas, Antigo
Water,  and Spectrum/Charter)  by the City upon receipt  of invoices after  the
approval  of last  month's  motion  by the  APL Board  of  Trustees.

4.  Wl 43.58  (3): Any  person  having  a claim  or demand  against  the  municipality
or  county  growing  out  of  any  act  or omission  of  the  library  board  shall  file
with  the  library  board  a written  statement  thereof.  If the  claim  or demand
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or any  part  thereof  is disallowed,  the  claimant  may  bring  an action  against
the  municipality  or county.

5. Wl 43.58  (4): Notwithstanding  ss. 59.17  (2) (br)  and 59.18  (2) (b), the  library
board  shall  supervise  the  administration  of  the  public  library  and shall
appoint  a librarian,  who  shall  appoint  such other  assistants  and employees
as the  library  board  deems  necessary,  and prescribe  their  duties  and
compensation.

Administrative  Essentials:  A Handbook  for  Wisconsin  Public  Library  Directors

1. Responsibilities  of  the  Library  Board  -  one  of  five  (5) bullet  points
highlighted  is "Prescribing  the  duties  and compensation  of  all library
employees."  The following  statement  outlines  why  library  board  of
trustees  govern  libraries:  "This  charge  from  the  legislature  provides
library  boards,  but  not  individual  trustees,  with  considerable  discretion
to operate  libraries  as they  deem  necessary  independent  of  direct
control  by other  municipal  players  -  city  councils,  town  boards,  mayors,
village  board  presidents,  etc. In providing  this  governance  structure  for
libraries,  the  legislature  was  attempting  to keep  library  operations  under
direct  citizen  control  and as far  as possible  outside  the  political  sphere  of
government.  Compared  with  other  appointed  boards,  library  boards
have  extraordinary  powers  and responsibilities.  Many  other  appointed
boards  can only  recommend  actions  to an elected  board  or council
higher  up the  ladder  of  government.  Library  board  actions  are made
independently  of  any  further  approval  by other  government  bodies  or
officials  as long  as such  actions  are within  statutory  authority.  The
independent  authority  granted  to public  library  boards  is intended  to
protect  the  historic  role  of  the  public  library  as a source  of  unbiased
information,
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2.  Responsibilities  of  municipal  governments  -  "Another  area  where
misunderstandings  can  occur  between  library  boards  and  their
municipal  or  county  governing  bodies  is the  area  of  personnel.  This
stems  from  the  fact  that  library  boards  have  the  legal  authority  to
prescribe  the  duties  and  compensation  of  all library  employees.  A library
board  may  choose  to  make  library  employee  compensation  and
personnel  policies  consistent  with  those  of  the  municipality  or  county,
but  they  are  not  required  to  do so.

3. AE 11:  The  Library  as Employer:

a.  The  Library  director  can and  should  recommend  personnel  policy
changes,  but  can implement  only  policies  officially  approved  by
the  board.

b. The  library  director  has the  authority  to  hire  staff  to  fill  positions
authorized  by the  library  board  and  to  supervise  those  staff,  but
should  keep  the  library  board  informed  ofimportant  personnel
issues  and  consult  with  the  board,  if possible,  before  making
significant  personnel  decisions.

c. The  library  board  has  the  legal  responsibility  to  approve  job
descriptions  and  compensation  plans,  but  the  director  should
have  latitude  to  set  compensation,  but  the  director  should  have
latitude  to  set  compensation  and  make  personnel  changes  within
that  framework.

d. The  library  will  run  most  effectively  when  the  director  is delegated
the  responsibility  for  the  day-today  assignment  of  staff  duties.

4. AE 11:  Board  meetings  on personnel  issues:

a. The  library  board  may  also  need  to  consider  a personnel  issue  as
part  of  a grievance  process.  Your  library  personnel  policy  should
clearly  state  how  grievances  may  be brought  and  the  process  to
be followed.  Generally  speaking,  employees  should  bring  matters
of  concern  about  the  physical  environment  in which  the  employee

o
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works,  and  conditions  of  the  specific  position,  procedures  to  be
followed,  relationships  with  other  workers  or  supervisors,  and
library  rules  and  regulations  to  the  attention  of  the  library
director.  Occasionally,  an employee  may  be unsatisfied  after
bringing  complaints  to  the  director  and  may  feel  that  further
action  should  be taken.  In such  circumstances  an appeal  to  the
library  board  is appropriate.  Sometimes  the  library  director  is the
problem,  or  part  of  the  problem,  that  an employee  wishes  to
address,  and  the  situation  is of  a sensitive  nature  or  involves
serious  legal  concerns.  In such  cases,  a grievance  should  be
addressed  in writing  to  the  library  board  president  who  can  then
take  up the  matter  with  the  library  board  at  the  next  board
meeting  or  at  a special  session.  The  meeting  may  be conducted  in
closed  session  if it meets  the  requirements  of  the  exemptions  to
the  open  meetings  law.

b. Staff  Compensation:  the  ability  to  attract  and  retain  high-quality
staff  depends  partially  on competitive  and  fair  wages  and  benefits
for  library  staff.  Compensation  for  employees  should  be
competitive  with  compensation  provided  by similar-sized  libraries
in Wisconsin  and  nationwide.  Compensation  for  library  staff
should  be in line  with  other  community  positions  that  require
similar  training  and  responsibilities.

c. Promotions:  it is not  unusual  for  a library  to promote  an existing
employee  into  a vacancy  rather  than  to  advertise  broadly  and  hire
a candidate  from  outside  the  organization.  It is good  to  give
existing  employees  opportunity  for  advancement,  and  many
collective  bargaining  agreements  will  stipulate  that  positions  must
be posted  within  the  organization  before  being  advertised.
However,  be sure  that  you  follow  established  hiring  procedures
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and  that  the  employee  being  promoted  meets  the  minimum
qualifications  required  for  the  job  description  for  the  position.

d. Personal  Policy:  it is the  responsibility  of  the  library  board  to
approve  a personnel  policy  for  library  staff  that  formally
establishes  compensation  and  benefit  policies,  as well  as rules  and
conditions  of  employment  for  library  staff.  The  policy  should
include  the  mission  statement  of  the  library,  employment
expectations,  staff  development  and  continuing  education
opportunities,  and  evaluation  and  discipline  processes,  including
termination  and  grievance  procedures.  It is important  for  these
policies  to  be gathered  into  a written  personnel  handbook
available  to  all library  staff.  The  policy  must  be kept  up-to-date
and  regularly  reviewed  by the  library  board.  These  written  policies
ensure  that  all employees  are  treated  according  to  the  same
rules.  Many  state  and  federal  laws  govern  the  relationship
between  employer  and  employee,  and  it is essential  that  the
library's  personnel  policy  comply  with  these  laws.  To simplify
maintenance  of  their  personnel  policies,  many  library  boards
adopt  the  personnel  policy  of  their  municipality  as the  library
personnel  policy,  subject  to  those  changes  approved  by  the
library  board.  The  library  board  should  also  approve  a salary
schedule  that  covers  all staff  and  written  job  descriptions  that  list
the  essential  job  duties  of  each  position,  any  educational  and
experience  required,  the  physical  and  mental  requirements  of  the
job,  and  the  salary  range.  Carefully  prepared  job  descriptions  not
only  will  help  the  library  comply  with  Title  I of  the  Americans  with
Disabilities  Act  (ADA),  which  deals  with  employment  issues,  but
also  provide  an objective  basis  for  performance  evaluation  to
support  promotion  or  discipline.

0
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e.  Grievance  Procedures:  The  board  should  establish  a grievance  or
complaint  procedure  within  the  personnel  policy  to  address  staff
complaints  about  employment  issues.  Trustees  should  direct
employees  who  have  complaints  about  the  director,  policies,  or
operations  to  discuss  the  situation  first  with  their  supervisor  or
the  director.  If that  does  not  resolve  the  issue,  staff  should  be
encouraged  to follow  the  established  policy.  Only  in extreme
situations  should  staff  complaints  go directly  to  the  board.

o
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Resignation  Letter

From Brian Grabowsky  <bgrabowsky@antigopl.org>

Date Wed 5/28/2025  11:46  AM

To Antigo  Public  Library  Interim  Director  <director@antigopl.org>;  Sarah Sinkler  <sarahasinkler@gmail.com>;  MelanieRine <mrine@antigo-city.org>

% 1 attachment  (24 KB)

resignation  letter.docx;



Subject:  Resignation  - Brian Grabowsky

To The Library  Director,  and Library  Board

After  more  than  17 years  please  accept  this  letter  as formal  notification  that  I
am resigning  from  my position  as Facility  Manager  at the Antigo  Public
Library

My last  day of work  will  be June  1 lth; I would  like to use up 2 days or vacation
on June  1 2'h and June  1 3'h to finish  up the  week's  pay  period.

Thank  you for  the opportunity  to serve  in this  role. I will ensure  a smooth
transition  over  the next  two  weeks.

Sincerely,

Brian  Grabowsky
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CrI'Y  OF  ANTIGO

COMMITTEE  OF  THE  WHOLE  MEETING-

COUNCn,  CHAMBERS
Wednesday,June  25, 2025

CffY  HAIL,  700 EDISON  STREET
6:00  PM

Call  to  Order

Discussion  and  Aciton  May  Occur  onAny  of  die  FonowingAgenda  Items
1.  Presentation  by Angela  Close, Langlade  County  Economic  Development  Corporation  Regarding  Funding  Request,2024  Results  and 2026 Work  Plan

2. Employee  Request  to Consider  Moving  from  One Department  to Another  as a Transfer  per the  Employee  Manual
3. Discuss  Grant  Writer  Position  (Referred  by Alderperson  Bugni)
4. Discussion  on the Need For and Funding  of a Wastewater  Treatment  Plant  Study  (requested  by AlderpersonEdwards)

5. Closed  Session:  Pursuant  to Section  19.85(1)(c),  Wisconsin  Statutes,  and Upon Proper  Motion,  Council  willConvene  into  Closed Session  to Consider  Employment,  Promotion,  Compensation  or Performance  EvaluationData  of any Public  Employee  over  Which  the Governmental  Body has jurisdiction  or Exercises  ResponsibilityRegarding  the  City Administrator's  Performance.  Upon Completion  of Discussion  in Closed  Session,  Council  willReconvene  into  Open Session  to Ad  on Matters  Discussed,  If  Necessary,  and Proceed  with  the Regular  Order  ofBusiriess.

Any  Odier  Maiters  Audio*ed  by  Law  to  be  Considered

Adjournment

upon  reasonable  notice,  efforts  will  be made  to accommodate  disabled  individuals  through  appropriate  aids  andservices.  For  additional  information,  contact  clerk  treasurer's  office,  700 Edison  Street,  Antigo,  Wisconsin  54409.(715)  623-3633  extension  100. Members  of  and  possibly  a quorum  of  members  of  other  governmental  bodies  may  bein attendance  to gather  information.  Any  governmental  body  other  than  that  specifically  referred  to above  wilt take  noactron.

DATE  MAILED:  June  19,2025
THOMAS  BAuKNECHT



Brian  Grabowsky

937  Deresch  Street
Antigo,  Wl  54409

(715)  21 6-5630

June  16,  2025

MayorTom  Bauknecht
City  of  Antigo  ALderpersons
700  Edison  Street

Antigo,  Wl 54409

RE: Transfer  of  position  from  the  Antigo  PubLic  Library  to  the  Antigo  Street  Department

Dear  Mayor  Bauknecht  and  City  Alderpersons:

I previously  worked  at  the  Antigo  Public  Library  and  I app(ied  for  the  open  position  withinthe  Street  Department.

Myintention  was  never  to resign  from  being  a City  employee,  it was  to  simply  transferdepartments.

o

I was  unaware  of  the  exact  procedure  to  transfer  departments  and  submitted  a resignationLetter  to  the  library.  This  was  unintentional.  Please  allow  me  to rescind  my  resignation  andrather  approve  my  request  tO transfer  pOSitiOnS  from  the  AntigO  pubtiC  Library  tO the  City  OfAntigo  Street  Department  effective  June  'l 8, 2025.

Thankyouforyourtimeandconsideration.
 Ifyouhaveanyquestions,pLeasedonot

hesitate  to  contact  me.

Sincerely,

Brian  Grabowsky

o
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Employee  Manual

From Kaye Matucheski  <kmatucheski@antigo-city.org>

Date Fri 6/20/2025  4:06 PM

To Antigo  Public  Library  Interim  Director  <director@antigopl.org>
Cc Karin Derauf  <kderauf@antigo-city.org>;

 Mayor  <mayor@antigo-city.org>;
 Melanie  Rine <mrine@antigo-city.org>

l) 'l attachment  (117 KB)
Library Minutes  8-8-13 to Aprove  Employee Handbook.pdf;

Toni:

As we discussed  the other day when you were in my office, attached is a copy of the August  8, 2013,
Board minutes  where  the Library  Board adopted  the City's Employee  Manual. There were a few  other
actions over the years when the City made changes  and the Library  Board also approved  the action.
I am not aware of any Library Board action to replace  this employee  manual  so I believe it is still in
effect so we would be required  to follow  the manual  for the Library  employees  unless we  receive
documentation  that the Board is making  an  exception.

I did not copy the new Library Board President  as I do not have contact  information  for  her.
Please let me know if you have any questions  for me.

Kqe,=M.  M

City  Clerk-Treasurer/Finance
 Director

City  of  Antigo

700  Edison  Street
Antigo,  Wl 54409

(715)  623-3633  extension  102
kmatucheski@antiqo-city.orq

The City  of  Antigo  is an Equal  Opportunity  Provider.

The City of Antigo  is subject  to Wtsconsin Statutes  relating  to public  records. Emails  sent  orreceived  by City employees  and ejected
officials  are subject  to these laws. Unless otherwise  exempted  from the public  records  law, senders  and receivers  of City email  should
presume  that the emaij  is subject  to release upon request  and to State of XAsconsin record  retention  requirements.

This email  and any files transmitted  with it are intended  solely  for the use of the individual  or  entity to which they are addressed. If  you
have received  this email  in error, please destroy  it and notify  the sender  immediately.



Antigo  Public  Library
Special  Meethig  of  the Board  of  Trustees

5:00 p.m.
McGinley  Room  -  Antigo  Public  Library

Minutes

The special  meeting  of  the Antigo  Public  Library  Board  was called  to order  on the above date at5:00 p.m.,  Bugni,  President,  presiding.

Attendance:  Beck,  Bomemann  Bugni,  Gottard,  Livingston,  Prun  ,  d Spychalla.Absent:  Kind. Also  attending:  Cynthia  Taylor,  Library  Director,  and Atny  Lynch,  City  of  AntigoHuman  Resou  Specialist

City ofAntigo Employee Hayxdbook
Bugni noted that the City's Committee of  tlie lVhoje n'iet on J!!!)/ 3lJQl3,  and reviewed tlxe

Bugni  proceeded to review  die manual,  page by pages  giving  board  members  the opportunity  toraise questions  or concetns.  Lynch  answa'd  the questions  raised. Taylor  pointed  out mms,  likethe carry-over  of  vacation  time,  which  the board could  allow  with  motion  at a tegulatmeeting--shouid-the  need-aie.

[t was also noted that the handbook  would  be effective  on January  I, 2014.

Taylor  agked whether  the employee  cards mentioned  in a recent  email  wme  required  or optional.They  are optional,  and Taylor  noted  that staff  wear  name tags while  on duty.

After  lengthy  discussion  and review,  Prunty  moved  that the City  of  Antigo  Employee  Handbookbe approved  as amended;  Bornemann  seconded. Beak asked for  a roll  call vote:  Beck,  no;Bomemann,  aye; Bu@'ff, aye; Gottard,  aye; Livingston,  aye; Prunty,  aye; Scupien,  aye. Carried.

[,ynch  offered  to speak with  the library  employees  in the fall bdore  all employees  are asked tosign  to acknowledge  the new handbook.

Livingston  moved  to adjounn the meeting;  Scupien  seoonded. Carried.  The  meeting  wasadjourned  at 6 p.m.

Respectfully  subtnitted,

Cynthia  C. Taylor
Library  Director

l
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June Invoices  to Pay
FUND 285

IUTILITIES
City Gas

City of Antigo - Water

Charter - Spectrum (phone/internet)

Wisconsin  Public Services

ICONTRACTUAL SERVICES
WVLS - Digital  Collection  Buying Pool

IFACILITIES
Lawn & Snow Specialists  - fertilizer  for crab grass - 53540
Victory Janitorial  - cleaning  supplies - 53540
Victory lanitorial  - cleanin@ supplies  - 53540
Southside Tire - Bookmobile  a/c repair, - 53290

IOPERATING SUPPLIES
Amazon (name tags for new staff) - 53100
Amazon (Operating  suppties  - 53100 $47.98, Pro@ramminB Supplies - paper ptates 53710 $15.64)Amazon (labm maker replacement)  - 53alOO
Amazon [label maker tape) - 53100
Demco (book processing  supplies)  - 53100
Quill (DVD processing  supplies)  - 53100
Quill  (processing  supplies)  - 53100

IBOOKS + MEDIA
Amazon iAdult  Books - Aprillnvoice  Past Due/Missed)  - 53640
Amazon (Kids Puzzles - 53741 $289.50, Adult Puzzles - 53742 $70.76, YA Books - 53690 $14.24)Amazon (Adult Books) - 53640
Amazon (Adult Books) - 53640
Amazon (Children's  Books) - 53650
Amazon (Childten's  Books) - 53650
Amazon (Children's  Books) - 53650

Amazon (Operating  Supplies - 53100 $47.98, Programming  suppties-  paper ptates 53710 $15.64)Amazon (YoungAdult  Books) - 53690
Amazon (Young Adult Books) - 53690

Amazon [Adult Books - 53640 $37.54, Children's  Books - 53650 $37.541
Amazon (Adult Books) - 53640
Amazon (Adult Books) - 53640
Amazon (Adult Books) - 53640
Amazon (Children's  Books) - 53650
Amazon (YA - 53690 $92.94, Adult books - 53640 $209.98)
Amazon (Children's  Books) - 53650

Amazon ioperatinB  Supplies - circulation  desk chair) - 53100
Amazon (Children's  Books) - 53650
Amazon (Children's  Books) - 53650

Amazon (Children's  Book - 53650 $7.19, Adult Book - 53640 $11.99)
Amazon iChildren's  Book - 53650 $6.99, YA - 53690 $14.95)
Amazon (Adult Books) - 53640
Amazon (sticky notes large fot art for summer  YA prog,ram) - 53710
Amazon iChildren's  Books) - 53650
Amazon (Adult Books) - 53640

06/17/25

06/20/25
$'l32.77

$248.49

CC

6/10/2025  $76.07

%$457.33

7/6/2025  $4,631.97

$4,631.97

6/31/25

6/30/2025

6/16/2025

7/2/2025

$75.00

$342.29

$114.61

$304.00

-$835.90

07/20/25

07/03/25

07/21/25

07/21/25

06/21/25

06/11/25

02/26/25

$31.56

$47.98

$99.99

$95.90

$214.66

38.36

22.59

$551.04

05/27/25

07/01/25

07/02/25

05/18/25

07/02/25

07/02/25

07/03/25

07/03/25

07/04/25

07/07/25

07/OS/25

07/09/25

07/11/25

07/11/25

07/11/25

07/12/25

07/16/25

07/18/25

07/18/25

07/18/25

07/19/25

07/19/25

07/19/25

07/21/25

07/24/25

07/27/25

$337.93

$372.76

$31.00

-$6.26

$19.99

$15.99

$19.99

$15.64

$259.93

$114.41

69.91

$26.04

$15.99

$28.00

$58.97

$302.92

$18.95

$54.84

$5.99

$21.99

$19.18

$21.94

$42.98

$79.06

$16.99

$67.99



Baker  & Taylor  (Adult  Books) - 53640
Baker  & Taylor  (Adult  Books)  - 53640
Baker  & Taylor (Adult  Books) - 53640

iCREDIT  CARD CHARGES
School  Library  Journal  Subscription  - 53'l00
QR Code Subscription  - 53140

New  York Times Subscription  (2 months)  - 53680
Pizza Hut Delivery  (Pizza + Puzzles)  - 53710
Signs.com  (display  for  tables  for engagement)  - 53140
Langlade  County  Fair Registration  - 53710
Signs.com  (circulation  desk  signage)  - 53100

Collaborative  Summer  Pro@tam (downloadables  for  toddlers  & WL display)-53750
USPS - ILL Postage  - 53180

lFUND610
CC - Ikea - decor  & play  cafe materials  - 53710
Amazon  - materials  for programming  - 53710
Amazon  - materials  for  programming-  53710
Amazon  - stools  For YA Art Table - 53090
Amazon  - materials  for pro(;ramming  - 53710
Amazon  - scheduling  materials  & floor  cushions  for reading  nooks - 53090
Amazon  - reading  program  display  & organizing  for WL - 53100
Amazon  - credit  - 53710

Playaway  - audiobooks  (wonderbooks  for children  & YA) - 53720
Playaway  - audiobooks  (wonderbooks  for children  & YA) - 53720

07/11/25

07/05/25

06/28/25

$343.85

$270.15

$400.27

$3,047.39

06/01/25

05/17/25

05/18/25

05/17  /25

05/19/25

05/30/25

05/30/25

05/07/25

05/15/25

$136.99

$186.99

$40.00

$33.45

$301.35

$365.00

$109.02

$11.58

$54.93

$1,239.31

5/9/2025  $274.03

7/5/2025  $478.69

7/6/2025  $1,027.40

7/10/2025  $94.99

7/12/2025  $132.94

7/20/2025  $157.54

7/21/2025  $71.11

6/10/2025  $154.99

6/21/2025  $1,500.77

7/9/2025  $270.96

$4,163.42

Total  Bills  To-Date:  June  2025

Utilities  457.33

ContractualServices  $4,631.97

Facilities  $835.90

OperatingSupplies  $551.04

Books  + Media  $3,047.39

Credit  Card charges  $1,239.31
Donation  Account  Expenses  $4,163.42

ami
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Facilities  + Maintenance  Manager

ANTIGO  PUBLIC  LIBRARY

FLSA  Status:  Non-Exempt

Position  Status:  Regular  Full-Time

Class  Title:  Maintenance

StartingWage:  $18.54
Department:  Library

Location:  Antigo  Public  Library

APL  Board  Approval  Date:  1 1/19/24

JOB  SUMMARY:

The  Facilities  + Maintenance  Manager  performs  clean-up  and  mi
Public  Library  building  and  grounds  to  ensure  the  comfortable
operation  of  the  Antigo  Public  Library  for  both  its  patrons  and
minor  repairs  and  responds  to emergency  calls  for  se

ai  e the  Antigo

d safe

ots  and  performs

other  employees  to

cient  and  safe

ESSENTIAL  DUTIES  AND  RESPONSIBLJTIES:

Performs  DAILYindoor  cleanin

o vacuuming,sweepi  Ij  6omfloors,cLeaninganddisinfectingthe
bathrms,and  p  L canspriortoopeningeverydaythelibraryis

ope4e  p
RepLe i sup j ed. Replacing  light bulbs as needed.  Dust weekly.Wa  a ns  outweekly.DustandcLeanaLlventsbimonthLy.

her  items  when  requested.
Perf  rms  u

n hrub

bu

*  Orders

r intenance-shovelingandsnow-blowing,mowingthelawn,

tering,  and  reptaCing  mulch  as needed,  using  the  Antigo  Public
ignated  for  each  task.

equipment  in accordance  with  system  manuals  -  changing  TiLters,  Light
eries  -  as  needed.

Lies and  materia(s  as needed.

@ Perfo minor  carpentry,  painting,  plumbing  maintenance  work and BeneraL  repairs  asrequested  by  the  Antigo  Public  Library  Director.
*  OverseethemaintenanceandrepairofmechanicalequipmentincLudingtheAPL

Bookmobile.

*  NotifytheAntigoPubLicLibraryDirectorconcerningtheneedformajorrepairstobuildingon

electrical,  plumbing,  structuraL,  heating,  ventilating,  and  solar  equipment.
*  Contact  and  meet  with  contractors  to  obtain  estimates  for  maintenance  projects.
*  Maintainfilerecordsandreportsforalloutsidecontractors.

I)g. 1



*  Maintain  routine  daily,  weekly,  monthly,  and  annual  equipment  maintenance  and  inspection
TAGS. Witt'i updated  COpieS  provided  tO the AntigO  PubliC  Library Director  eaCh  month  inaccordance  with  the  Antigo  Public  Library  Full  Board  of  Trustees  meeting  scheduLe.

OVERSIGHT  AND  COORDINATION  OF SAFETY  SYSTEMS  AND  STATUTORY  INSPECTIONS:
*  Regular(yinspects  building,  facilities  and  equipment.
*  ReportsproblemstotheAntigoPubLicLibraryDirector.

@ Ensures  Safet'y  monitoring  syStemS  are functioning  properLy.
*  Coordinatesregutarstatutoryinspectionsofallalarmandsafetysyst

COORDINATION  OF MAINTENANCE  PuRCHASING:

*  MaintainS  inVentOrY  Of Cleaning  Supplies,  mBteriatSl  and equ'
*  Orders  supplies  and  equipment  as needed,  maintainin  d

records.

*  Prepares  budget  requests  for  cleaning  and  maintenan
*  Solicits  estimates  as needed  for  special  proje

on and

maitings  and  miscellaneous  small  p
needed.

ient  funds  on hand  For

imbursement  of  these  funds  as

GENERAI  DUTIES  ANU  HbSPLm

Participatei  devq  iil iJ pi ucedures  that  affect  the  use  or  the
u( clie building  from  fire,  flood,  and  other  hazards

Liiuia'} BOard  OfTruSl:eeS  Grounds  Comm!ffee  (if/when

CO

lpa  ":' snrl

n8rpi

@A

tasks

*  Maintai

n po

e

the  drop  boxes  daily.

ai  D recordings.

Ji mrinitoring  meeting  room schedule  and perrorming  preparation
mming  spaces.

dministration  by running  errands,  delivering  and  receiving  mail,  and  other
ed.

d relations  with  the  public  and  staff.
*  Follow  policies  and  procedures  consistently.
*  Maintain  predictable  and  regular  physical  attendance.
*  MaintaintheabilitytotraveltoandfromtheAntigoPubticLibraryjorscheduledshifts.

*  Providetruthfu(,accuratewrittenandverbaLcommunication.

*  Provide  other  duties  as assigned.



GENERAL  KNOWLEDGE,  SKILLS,  AND  ABILITIES  REQUIRED:
*  AbilitytofoLLowdetai(eddirections.

*  Abilitytoquicklyandefficientlycarryoutcustodialtasksaccordingtoaregularschedule,

proscribed  safety  procedures  and  with  a minimum  of supervision.
*  AbititytoworkindependentLy,organizeandprioritizework,respondtovaried/changingwork

demands  and  make  decisions  as required.

exterior  of a

*  AbilitytoseewhatneedstobedonewithinscopeoTjobresponsibilitiesandtakethe

initiative  to do  the  work  without  explicit  direction.
*  Thoroughknowledgeoftechniquesofcleaningandmaintainingthein

 ri
Library  building.

*  TheabiLitytounderstanddirectionsorcomprehendinstructi
 ' ui  entand  chemicals.

*  Abilitytoreadbuildingplansanddrawingsorinstructio

*  Knowledge  of  maintaining,  cleaning,  and  preserving  a
wide  range  of chemicals  according  to Wl state  and  fed
disposing  of hazardous  materials  and  blood  b og

roper  use  of a

, handling  and

AWboiLriktylntgokdno0mWLiendogrepLOufmbub:lndglnagnsdylricaC,d painting  projects.

ating  and  air  conditioning,  fireprotection  equipment,  controls  ope
*  Working  knowledge  of lawn  and  ca
*  Abilitytoevaluatevendorse

recommendations  to libra

AbiLity to gat!atirules.

*  Abi  a

d d present  conclusions  and

Trustee  Board  members.

on,  and  write  reports  utiLizing  English  grammar

ilting

nti

ry  nd procedures  and  apply  them  to library  operations.
ar  nd manage  computerized  files.

n above-mentioned  areas  through  active  participation  in
cation  activities.

WO

Thework  en  aracteristicsdescribedherearerepresentativeofthoseanempLoyee

encounters  orming  the  essentiaL  functions  of  this  job.  Reasonable  accommodation  maybemadetoen  eindividualswithdisabilitiestoperformtheessentialfunctions.

*  Flexibleworkhours;earlymornings,someevenings,andweekendhours.

*  Hazards:useofcommercial/industrialcleaningchemicals.Somectimbinginvotvedforthe

upkeep  of lighting  fixtures  and  maintenance  of interior  and  exterior  walls  and  ceilings.
*  Inside  work  environment:  75%  or more.
*  Outside  work  environment:  up  to 25%.  Winter  snow  shoveling  and  sidewalks  maintenance.

Spring  through  fall  maintenance  of  grass  and  shrubs  and  building  exterior  upkeep.



PHYSICAL  REQUIREMENTS:

The  physical  demands  and  work  environment  described  here  are  representatives  of  those  that  mustbe met  by an empLoyee  to  successfully  perform  the  essential  functions  of  this  job.  Reasonab(e
accommodation  may  be made  to enabLe  individuals  with  disabilities  to perform  the  essential
functions.

*  AbiLitytoworkinconfinedspaces.

*  Bending,  twisting,  and  reaching.

*  Farvisionat20feetorfurthernearvisionat20inchesorless.

*  Hand/Finger  Precision  & Grip:  using  hand  tools,  painting,  hammering,
and  va(ves,  keyboarding,  writing,  fiting,  and  sorting.

*  Handling:  hoeing  a garden  plot,  sweeping,

*  PushingandPuLLing:objectsweighingupto150pounds

switches

ories.

*  Sitting,  kneeling,
n legs  and  feet,

and  stooping.

*  Talkingandhearing;useofthetelephone.

*  PhysicalabiLitytomoveturnitureandequipm
iners  of library  materials,

sMhoObVietiltys:nt0raWvaelntdo'tChee Oppoestrao'fefifclOe!!!llan'nrc
branch  Libraries.

EQUIPMENT  USE:

*  Basic  cleaning  equipme and  tools,  broom,  Feather  duster,  Lawn

QUALIFICA

, as demonstrated  by prior  work  experience  of
OCu

nsin  motor  vehicle  operator's  license  without  record  of
n in any  state.

are ired  to  pass  a background  check,  physical  examination  and  a drug  test
off  . Background  check,  physical  examination  and  drug  test  are paid  for  by

the tic Library.  Until  the  background  check,  physical  examination  and  drug  test
haveb  conductedandrecordsturnedovertotheCityofAntigo,theappLicantchosenis

not  officially  hired.

This  policy  is subject  to  the  reasonable  accommodation  provisions  of  Title  Vll  and  the
American  for  Disabilities  Act  (ADA)  and  other  EEO considerations.  /f  you  believe  that  because
of  a disability  that  you  maybe  entitled  to  a reasonable  accommodation  or  exemption  to  this
poiicy,  please  contactmrjne@antigo-city,org



If you  require  an accommodation  for  any  part  or the  application  process,  please  notify  the  director
at dii:ectore@antigop(.org

LOCATION:

Antigo  Public  Library,  617  Clermont  st.,  Antigo,  Wl 54409

SUPERVISOR:

Antigo  Public  Library  Director

SEIECTION  GulDELINES:

Formal  application.  Rating  of education  and  experience.  OraLintervi
related  tests.

ThedutieslistedaboveareintendedonlyasiLLustrationsofth
 p

performed.  The  omission  of specific  statements  of  duties  d
iftheworkissimiLar,related,oralogicalassignmentt

 siti

Job

that  may  be

m from  the  position

escription  does  not

. It is subject  to change

job  change.
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Circulation  Specialist/Librarian  LEAD
ANTIGO  PUBLIC  LIBRARY

FLSA  Status:  Non-Exempt

Position  Status:  Regular  Full-Time

Class  Title:  Circulation  Clerk

Starting  Wage:  $18

Department:  Library

Location:  Antigo  Public  Library

APL  Board  Approval  Date:  draft  6/17/25

JOB  SUMMARY:

The  Circulation  Specialist/Librarians  Lead  are  responsible  for  all  the  CircuLation  Specia(ist  JobDescription  SkillS  pluS  the  additional  SkitlS  Of overseeing  and  managing  the  circulation  specialists'Staff  under  tt'ie  guidance  Of the  AntigO  PubtiC  Library  Director.  The  Circ  Lead  is responsible  formaintaining  the  physical  appearance  or the  Library  Floor,  the  McGinley  Room,  Conference  Room,and  the  foyer.  Far  ensuring  the  CirC  Staff  are  meeting  expectations.  For  managing  all  paperworkassociated  with  room  usage,  program  usage,  engagement  programs,  etc.  Facititating  patron  usageand  expectations  for  room  reservations  and  usage.  Genera(  cleaning  duties  associated  with  Libraryappearance  during  operating  hours.

SPECIFIC  DUTIES  AND  RESPONSIBLITIES:

*  Circulation  Staff

o  Ensuring  circulation  staff  maintain  daily  schedule  and  execute  duties  associated
with  that  schedule.

o Addressesanyneededchangestothedailyschedutethatcomeup,informingthe

APL  Director  as needed

o Providingguidanceandcorrectionstocirculationstaffonduties.

o Training  new  hires  on circulation  specialist  position.

o Work  with  the  APL  Director  to provide  statistics  and  reports  on patron  usage  oflibrary  resources  and  engagement.

o Weekly  deposit  For Cash  Register.
*  GeneralCleaning&LibraryAppearance-

o Vacuuming  as needed.

o Twice  daily  light  bathroom  cleaning  & re-stocking.
o Wiping  down  tables  and  other  surfaces  as needed.
o  Ensuringthefloorisfaced.

*  InterpersonalCompetencies-developsandmaintainseffectiverelationshipswithothersto

achieve common GOALS. Applies effective strategies tO manage organizational  COnfliCt  anddifficult  coworker  and/or  patron  behaviors.  AppLies  customer  service  skills  to  enhance  the



Level of  patron  satisfaction.  Applies  effective  techniques  to address  difficuLt  situations  withpatrons.  Understands  and  acts  in accordance  with  the  basic  values  and  ethics  or Libraryservice,  and  APL  poLicies  specifically.  Demonstrates  leadership  qualities  and  behavior.Anticipates  and  adapts  to change  and  challenges  effectively.
*  Accountability-acceptspersonalresponsibilityforandmeetsestablishedstandardsfor

the  quality,  quantity,  resource  management,  and  timeliness  of  work.  Maintains  a positiveattitude.  Acknowledges  and  corrects  mistakes.

GENERAL  DUTIES  AND  RESPONSIBIITIES:

*  Maintain  good  relations  with  the  public  and  staff.
*  Follow  policies  and  procedures  consistently.
*  Maintain  predictable  and  regular  physicaL  attendance.
*  MaintaintheabilitytotraveltoandfrombranchLocationswithinthecounty.

*  Provide  truthful,  accurate  written  and  verbal  communication.
*  Provideotherdutiesasassigned.

*  Participates  in staff  meetings  to discuss  and  resolve  prob(ems,  contribute  ideas  forimprovement  and  keep  updated  on library  pLans  and  activities.

GENERAL  KNOWIEDGE,  SKILIS,  AND  ABILITIES:
*  Knowledge  of (ibrary  materials  and  bibliographic  tools.
*  Abititytoorganizework,setpriorities,usetimeeffective(y,workindependently,andmeet

deadlines.

*  Abilitytomutti-task,createacceptabLeworkproductbysetdeadlines,andworkeffectiveLy

with  a variety  of people  and  situations.

*  Exce(lentwrittenandverbalcommunicationskiLLs.

*  Abilitytopaycloseattentiontodetailsandconcentrateonworkwithfrequentinterruptions.

*  AbititytoanalyzeandcreativelysoLveproblemsreLatedtotheposition.

*  Flexible,  adaptable,  and  able  to flourish  in a changing  environment.
*  Abilitytocross-traintoperformotherdutiesandresponsibilitiesasrequired.

*  Possession  of a valid  driver's  license  and  a driving  record  free  of suspension  or revocation  inany  state.

WORK  ENVIRONMENT:

This  job  operates  in a professional  office  environment.  This  role  routineLy  uses  standard  officeequipment  such  as computers,  printers,  phones,  cash  registers,  photocopiers,  etc.  It requires  theability  to work  behind  a public  service  desk.  When  workingin  the  main  Library  the  environment  may5e moderatelY  quiet  Or moderatel'y  loud and aCtiVe.  Tt'iere are frequent  time interruptions  inctudingtelephone  calls,  visits  from  staff,  patrons,  and  other  distractions.  Close-toed  shoes  must  be wornat all  times  as the  best  safety  practices.



CIRCULATION  SPECIALIST/LIBRARIAN
 LEAD

PHYSICAL  REQulREMENTS:

The physical  demands  and  work  environment  described  here  are  representatives  of  those  that  mustbe met  by an employee  to successfully  perform  the  essential  functions  or this  job.  Reasonableaccommodations  may  be made  to  enable  individuals  with  disabilities  to perform  the  essentialfunctions.

While  performing  the  duties  of  this  job,  the  employee  is frequently  required  to sit,  stand,  walk,bend,  talk,  see  and  hear.  The employee  is occasionally  required  to  kneel,  crawl,  cLimb  and  balance.The employee  iS frequently  required  tO uSe HANDS tO operate,  finger,  handle,  or  feel  objects,  tools,  or
controLs;  and  reach  with  hands  and  arms.  The  work  will  frequently  require  working  at a keyboardand  a computer  monitor.  The employee  must  occasionally  lift  and/or  move  up to 50  pounds  andpush  or pull  objects  weighing  100-1  50 pounds  on wheels.  Specific  vision  abilities  required  by thisjob  include  close  vision,  distant  vision,  color  vision,  peripheral  vision,  and  depth  perception.

QuAllFICATIONS:

*  High  School  dipLoma  or equivalency.
*  Libraryskiltssufficienttoaccomp(ishthedutieslistedabove,orequivalentjobexperience

with  those  skills  or  the  ability  to Learn  those  skills.  In particular,  the  ability  to Learn  the  use  ofthe  Dewey  classification  system,  and  other  Library  procedures  is required.*  Computerskittssufficienttoperformthefunctionsoftheontinecatalogandcircutation

modules  of the  Antigo  Public  Library's  automated  Library  system  and  Square  cash  registerfunctions.

o Working  knowledge  of computers  and  internet  use  incLuding  but  not  limited  to:Office  programs,  GoogLe  programs,  email  applications,  and  other  technology  needsof APL  patrons.  Ability  to effective(y  use  a multi-line  phone,  1 0-key  calculator,  Taxmachine,  scanner,  and  any  other  tools  or equipment  avaiLab(e  to patrons  and  stafffor  use.

*  Excellent  public  service  skills  are  essential.
*  Good  clerical  skills  are  required,  including  keyboarding.
*  Excellent  ora(  and  written  communication  skills  as well  as analytical,  time-managementand  problem-solving  skills.
@ FleXibility  and  adaptability,  willingness  tO embrace  change  and  create  innovative  SOtutiOnSin resource  description.

*  Abilitytoworkindependentlyaswellascollectivelywithco(Leaguesinthelibraryand

throughout  the  WVLS  consortium.
*  Candidatesarerequiredtopassabackgroundcheck,physicalexaminationanddrugtest

once  job  is offered.  Background  check,  physical  examination  and  drug  test  are paid  t'or bythe  AntigO  pubtiC  Library.  Until  the  background  CheCk,  physical  examination  and  drug  tenthave  been  conducted  and  records  turned  over  to  the  City  or  Antigo,  applicant  chosen  is notofficially  hired.
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This  policyis  subject  to the  reasonable  accommodation  provisions  of  Title  V//  and  the
American  for  Disabilities  Act  (ADA)  and  other  EEO  considerations.  /f  you  believe  that  because
of  a disability  that  you  may  be  entitled  to  a reasonable  accommodation  or  exemption  to  thispolicy,  please  contactrtine@antigo,cit5r.p(g

If you  require  an accommodation  for  any  part  of  the  application  process,  pLease  notify  the  directorat director@antigopl,org

LOCATION:

Antigo  Public  Library,  617  Clermont  st.,  Antigo,  Wl 54409

SUPERVISOR:

Antigo  PubLic  Library  Director

CURRENT  EXPECTED  WORK  SCHEDULE:

This  is a fu(l-time  position  that  requires  40 hours  per  week.  Varied  schedules  may  include  mornings,afternoons,  evenings,  and  weekends.  Dependability  and  diligent  attendance  are  required.

SELECTION  GulDELINES:

Formal  application.  Rating  Of education  and  experience.  Prior  experience  workingin  the  AntigO
Public  Library  or another  Public  Library.  Oral  interview(s).  Reference  check.  )ob  related  tests.

The  duties  Listed  above  are  intended  only  as illustrations  of  the  various  types  of work  that  may  beperformed.  The  omission  of specific  statements  of duties  does  not  exclude  them  from  the  position
if tt'ie WOrk iS Similar)  relatedi  Or a lOgiCal  aSSignment  tO the  pOSitiOn.  The  jab  deSCriptiOn  dOeS netconstitute  an employment  agreement  between  the  employer  and  employee.  It is subject  to  changeby tt"ie employer  aS tt'ie needs  Of the  employer  and  requirements  Of the  jab  change.





Janitorial  Specialist  - PT

ANTIGO  PUBIIC  LIBRARY

FLSA  Status:  Non-Exempt

Position  Status:  Regu(ar  Part-Time
Class  Title:  Janitorial  Specialist

Starting  Wage:$18
Department:  Library

Location:  Antigo  Public  Library

APL  Board  Approval  Date:  6/24/25

JOB SUMMARY:

The Janitorial  Specialist  is responsible  for  coordinating  and  carrying  out  all  aspects  of  the  cleaningand  janitoriat  duties  for  the  Antigo  Public  Library.  Including  trash,  disinfecting  and  deep  cleaning  ofthe  bathrooms  and  kitchen.  Windowwashing.  Vacuuming.  Dusting.  Mairitainingthe  generalappearance  of  the  Antigo  Public  Library  for  daily  use  to the  public  in a clean  and  sanitizedenvironment.

DAIIY  SPECIFIC  DUTIES  AND  RESPONSIBLITIES:

*  Sweepand/ordustfotlowedbyadampmoppingofallhard-surfacedftooring.

*  Vacuumatlcarpetrunnerssupptiedthroughoutthelibrary,theMcGinLeyroom,andthe

children's  Area.

*  Spot  c(ean  walls,  doors,  and  switch  plates  as necessary.
*  Clean,polish,anddisinfectdrinkingwaterfountainswithnon-toxiccLeaners.

*  Keep  the  janitor's  cLoset  in a clean,  neat  and  orderly  condition.
*  Turnofflightsinareasascleaningservicesarecompleted(untesssecurityLights).

s Assure  that  all  exterior  and  interior  doors  are  locked  each  evening  and  the  alarm  set  uponexitingthe  building.

*  C(eankitchen/breakroomincludingsink,countertop,tableandmicrowave.

*  Clean  coffee  station  located  in the  main  Library  and  in the  McGinLey  room.
*  Cleaninterior/exteriorfoyer&doorgtassweeklyorasneeded.

*  All  other  routine  cleaning  as needed.

DAILY  RESTROOM  CLEANING:

*  Empty  and  clean  all  paper  towel  and  sanitary  disposal  receptacles.
*  Replace  bags  as necessary.
s Take  collected  wastes  and  deposit  into  designated  on-site  dumpsters.
*  Wash  all  receptacles  with  a germicide  so(ution.
*  Wash  and  polish  all  mirrors  and  shelves,  spot  clean  walls,  doors  and  dispensers.*  lncludesallbrightmetalandstainless-steelfixturesandhandles.



*  Washallbasins,bowtsandurinalsusingagermicidalsoLution(incLudesbothsidesoftoilet

seats).

* DampmophardsurTaceswithagermicidalso(ution.

*  Fillatttoilettissuehotders,soapandtoweldispensersasnecessary.

WEEKIY  GENERAL  CIEANING  RESPONSIBILITIES:

*  Thoroughly  clean  bathroom  walls,  stalls  and  frames  using  a germicidal  solution.
*  DustallhorizontaLsurfacesincludingdesks,bookcases,countertops,chairs,windowsiLls,

baseboard  heaters,  cabinets,  pictures,  computer  screens,  vents  and  keyboards  (desktopareas  with  papers  upon  them  do not  need  to be completed  weekly).
*  VacuumallcarpetedareasincludingthemovingofLightfurnitureasneeded.

@ Spot  clean  any  areas  impacted  by spills  or mud/debris.
*  Brush,vacuumand/orcleana(lchairsandfurnitureinthepublicspacesofthelibrary.

MONTHIY  GENERAL  CIEANING  RESPONSIBILITIES:

*  Dust  all  horizontal  surfaces  and  fixtures  located  over  6' in height.
*  Dust/cleanallbaseboardtrimanddustwindowblinds.

*  Flush/fillaLlfloordrainstoassuretrapremainseffective(inctudesjanitor'sroom).

*  ThoroughLycLean/washexteriortrashreceptacteswithagermicidalsolution.

*  Deep  clean  heavy  spots  on the  carpet.

SEMI-ANNuAl  GENERAI  CIEANING  RESPONSIBILITIES:

*  CLean  air  diffusers  and  return  air  grit(s.
*  Washallexteriorwindowsanddoorways.

@ Clean/shampoo  all  carpets.

*  Dust/clean  light  diffuser  assemblies.

GENERAL

*  Maintain  prompt,  predictab(e,  and  regular  physical  attendance.
*  Providetruthfulandaccuratewrittenandverbalcommunications.

*  Maintain  and actively  promote,  effective  working  re(ationships  with  employees  andmanagement.

*  Provideadviceappropriatetothepositiontolibraryemployeesanddirector.

* Attend seminars,  workshops,  meetings  and training  sessions  related  to  duties  andresponsibilities  as needed  or requested.

PERIPHERAL  DUTIES

*  Perform  other  duties  as assigned  by director  or PIC.
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DESIRED  MINIMUM  QuALIFICATIONS

To perform  this  job  successfully,  an individual  must  be able  to perform  each  duty  satisfactorily.  Therequirements  listed  below  are  representative  of the  knowledge,  ski(l  and/or  ability  required  at thetime  of hire  or for  continued  employment

Education  and  Experience:

*  High  school  dip(oma  or equivalent,  as  demonstrated  by  prior  work  experience  ofdocumented  accomplishments

*  Custodial  experience  preferred
@ Training  and  experience  which  provides  the  necessary  knowledge,  skills  and  abilities

Certifications  & Licenses

*  A valid  Wisconsin  motor  vehicle  operator's  license  without  record  of suspension  orrevocation  in any  state

General  Knowledge,  Skills,  and  Abilities

*  Ability  to  follow  detailed  directions
*  AbiLity  to quickly  and efficiently  carry  out  custodial  tasks  according  to a regular  schedule,proscribed  safety  procedures  and  with  a minimum  of supervision
*  Abilitytoexerciseinitiativeandworkindependently,organizeandprioritizework,respondto

varied/changing  work  demands  and  make  decisions  as required
*  Good  interpersonal  skills  and abiLity  to maintain  and foster  cooperative  and courteousworking  relationships  with  the  public,  peers,  and  supervisors
*  Working  knowledge  of EngLish  grammar  and  spelling
*  Ab(e  to  maintain  confidential  information
*  WilLingnesstoworktomeetdeadlinesasgiven

* Strong working know(ed@e  and of computers,  knowledge  of modern office practices,procedures,  and  programs  and  skill  of use  with  Listed  tooLs  and  equipment

Language  Skills

*  Ability  to communicate  effectively,  both  verbaLLy and  in writing  with  a wide  range  ofemployees,  management,  elected  officials  and  the  community  using  dipLomacy  and  tact*  Abilitytoadviseandprovideinterpretationtoothersonhowtoapplypolicies,proceduresand

standards  to specific  situations

Mathematical  Skills

*  Abilitytoperformarithmeticcomputationsaccuratelyandquickty

*  Abititytointerpretinformationinmathematical,writtenanddiagramform,suchasstatistical

reports



Reasoning  Skills

*  Ability  to identify  and analyze  problems,  evaluate  alternative  solutions  and make  soundjudgements,  especially  in stressful  situations
*  Ability  to  estabLish  and  maintain  an  effective  working  relationship  with  employees,management,  elected  officials,  members  of the community,  and  peers  within  othermunicipalities

*  Ability  to  think  logically  and  to make  decisions

Tools  and  Equipment  used

BaSiC cleaning  equipment,  inctuding  standard  hand  tools,  broom,  feather  duster,  mop  and  bucket,vacuum  cleaner,  shovel,  and  any  other  tools  and  equipment  avaiLab(e  For use  pertaining  to  the  dutiesand  tasks  as assigned.

PHYSICAL  DEMANDS  AND  WORK  ENVIRONMENT

The  physical  demands  and  work  environment  described  here  are representative  of  those  that  mustbe met  by an employee  to successfully  perform  the  essential  functions  of this  job.  Reasonableaccommodations  may  be made  to enable  individua(s  with  disabilities  to perform  the  essentialfunctions.

*  Ability  to work  in confined  spaces

*  Bending/twisting  and  reaching

*  SpeciTicvisionabititiesrequiredbythisjobincLudecLosevision,distancevision,cotorvision,

and  the  ability  to adjust  focus

*  Talking  and  hearing

* Fingering: usinB hand too(s, painting, hammering, operating switches and valves, writing,sorting

*  Hand(ing:  sweeping,  mopping,  dusting
*  Lifting  and  carrying  up to 80 pounds
*  Pushingandputlingobjectsweighingupto150pounds

*  Sitting,  kneeling,  crouching,  and  crawling
*  Standing,  walking,  climbing  using  legs  and  feet,  and  stooping
* Physicatabilitytomovefurnitureandequipment,boxesandcontainer,shovelsnowandice,

operate  floor  cleaning  and  maintenance  equipment
WORK  ENVIRONMENT:

*  Flexiblemorningoreveningworkhours;10hoursperweekminimum2hourspershift,max

oj4  hours  per  shift.

*  Hazards:useofcommercial/industrialcLeaningchemicals

*  SomectimbinginvolvedinupkeepofLightingfixturesandmaintenanceofinteriorandexterior

walls  and  ceilings



*  Inside  work  environment:  95%  or more
*  Outside  WOrk environment  up  0  5%. Emptying  olffside  refuse  ContainerS,  oCCasional  wintersnow  removal  and  snow  melt  application.

This  policy  is subject  to  the  reasonabie  accommodation  provisions  of  Title  V//  and  theAmerican  for  Disabilities  Act  (ADA)  and  other  EEO considerations.  /f  you  beiieve  that  becauseof  a disability  that  you  may  be  entitled  to  a reasonable  accommodation  or  exemption  to  thispolicy,  please  contact  mrine@antiy)-city.grg

If you  require  an accommodation  for  any  part  of  the  application  process,  please  notify  the  directorat clii'ectore@antigop(,org

LOCATION:

Antigo  Public  Library,  617  CLermont  st.,  Antigo,  Wl 54409

SUPERVISOR:

Antigo  Pub(ic  Library  Director

CURRENT  EXPECTED  WORK  SCHEDULE:
This  is a part-time  position  that  requires  10  hours  per  week.  A flexible  schedule  can  beaccommodated  With  Same  required  HOURS outside  Of Library operatinB  HOURS.

SEIECTION  GulDELINES:

Formal  application.  Rating  of education  and  experience.  Oral  interview(s).  Reference  check.  Jobrelated  tests.

The  duties  listed  above  are  intended  on(y  as illustrations  of  the  various  types  of  work  that  may  beperformed.  The  omission  of  specific  statements  of duties  does  not  excLude  them  from  the  positionif the  work  is similar,  related,  or a logical  assignment  to  the  position.  The  job  description  does  notconstitute  an employment  agreement  between  the  employer  and  employee.  It is subject  to changeby the  employer  as the  needs  of  the  employer  and  requirements  of the  job  change.



General  Ledger

Detailed  Trial  Balance

User:

Printed:

Period:

33 ensen

06/13/2025  - 8.42AM

05, 2025

Antigo  rea  on  t e go
Account  Number

285

ASSETS

285-000-00000-10050

285-000-00000-10050  Totals:
285-000-OOOOOJOIOO

 Cash In Bank  - LIBRARY
5/6/2025  CR

5/6/2025  CR

5/6/2025  CR

5/6/2025  CR  5 30

5/7/2025

5/9/2025

5/9/2025

5/9/2025

5/9/2025

5/i  3/2025

5/13/2025  CR

5/16/2025  AP

5/20/2025  CR

5/20/2025  CR

5/20/2025  CR

5/23/2025  AP

5/23/2025  CH

Description
Budget  Beginning  Balance Debit  This  Period

Library

Petiy  Cash
0.00

# 638084

5 30  Library  WVLS  Lost  Books/Wausau  (Ml)  ANT)GO  # 638084
Cash  Receipts  Batch  00105.05.2025

5 30  Non-Taxable  Library  Fees ANTIGO  PUBLIC  LIBR  # 638084
Casli  Receipts  Batch  00105.05.2025

5 30  Library  Book  Sales ANTIGO  PUBLIC  LIBRARY  # 638084
Cash  Receipts  Batch  00105.05.2025

Library  Copies  ANTIGO  PUBLIC  LIBRARY
Cash  Receipts  Batch  00105.05.2025

5 39  Rec  May  Sliell  Fuel  Bill  DirectACH  Paymem
5 46  AP  Computer  Cks  83922-83933,  05/09/2025  Ck#  0
5 50  Electronic  AP  Checks  Batch:  00001.05.2025
5 58  AP  Computer  Cks  83934-84055,  05/09/2025  Ck#  0
5 59  DirectDeposit

5 70  Library  Copies  ANTIGO  PUBLIC  LIBRARY
Casli  Receipts  Batch  00112.05.2025

5 70  Library  Book  Sales ANTIGO  PUBLIC  LIBRARY  # 638624
Cash  Receipts  Batch  00112.05.2025

5 121  AP  Computer  Cks  84073-84080,  05/15/2025  Ck#  0
5 125  Non-Taxablc  Library  Fees ANTIGO  PUBLIC  LIBR  # 639267

Casli  Rcccipts  Batch  00119.05.2025
5 125  Libraiy  Copies  ANTIGO  PUBLIC  LIBRARY

Cash  Receipts  Batch  00119.05.2025
5 125  Library  Book  Sales ANTIGO  PUBLIC  LIBRARY  # 639267

Casli  Receipts  Batch  00119.05.2025
5 138  AP  Computer  Cks  84081-84090,  05/23/2025  Ck#  0
5 139  ElectronicAPChecksBatch:00002.05.2025

# 639267

# 638624

200.00 0.00

12.00

41.89

60.66

116.03

0.00

0.00

0 00

0.00

0.00

91 .66

12.32

100.28

14.22

Credit  This  Period

0.00

0.00

0.00

0.00

0.00

Fk7.48

5,650.45

4,939.55

1,313.57

9,205.07

0.00

0.00

1,727.38

0.00

0.00

0.00

285.46

4,908.79

Ending  Balance

200.00

GL  - Detailed  Trial  Balance  (06/13/2025  - 8:42  AM)

Page l



Account  Nutnber

5/27/2025  AP

5/27/2025  CR

5/27/2025  CR

5/27/2025  CR

5/27/2025  CR

5/3 ]/2025  CiL

5/23/2025  CH

5 161

5 167

5 167

5 167

5 167

5 184

5 202

Description

AT'  Computer  Cks  84106-84H  6, 05/27/2025  Ck#  0
Library  WVLS  Lost  Books/Wausau-Ml  ANTIGO  P # 639783
Cash  Receipts  Batch  00127.05.2025

Non-Taxable  Library  Fees ANTIGO  PUBLIC  LIBR  # 639783
Casl'i Receipts  Batch  00127.05.2025

Library  Copies  ANTIGO  PUBLIC  LIBRARY  # 639783
Cash  Receipts  Batch  00)27.05.2025

Library  Book  Sales ANTIGO  PUBLIC  LIBRARY  # 639783
Casli  Rcccipts  Batch  00127.05.2025

Realloc  Distribution  of  May  Life  Insurance  Invoice  l
Direct  Deposit

285-000-00000-10100  Totals:
285-000-00000-11100

 Temporary  Investments
5/31/2025  GL  5 212  RccMaylntcrcst

285-000-00000-ffl00  Totals:
285-000-00000-11112

 Tei'np  }nv-Library  Capital  Proj

285-000-00000-11112  Tota]s:
285-000-00000-13]00

 Accorints  Receivable

285-000-00000-13100  Totals:
285-000-00000-14000

 Prepaid  Expense

285-000-00000-14000  Totals:

285-000  ASSETS  Totals:

ASSETS  Totals:

LIABILITIES

285-000-00000-16000
 Payroll  Due  To/From  O.Funds

285-000-00000-16000  Totals:
285-000-00000-21100

 Accounts  Payable
5/9/2025  AP  5 45  AP  Invoice  Batcli  00901.05.2025
5/9/2025  AP  5 46  AP  Computer  Cks  83922-83933,  05/09/2025
5/9/2025  CH  5 50  Electronic  AP  Checks  Batch:  00001.05.2025
5/9/2025  AP  5 57  AP  Invoice  Batch  00308.05.2025
5/9/2025  AP  5 58  j'%  Coinputer  Cks  83934-84055,  05/09/2025
5/15/2025  AP  5 102  AP  lnvoice  Batch  00314.05.2025

Ck#  0

Ck#  0

Budget  Beginning  Balance  Debit  This  Period  Credit  This  Period

0.00  23,284.1T

15.94  0.00

0.00

0.00

0.00

88.38

9,150.59

60,640.83

0.00

0.00

5.80

86.11

21.80

0.00

0.00

583.71

303.20

303.20
12,576.41

22,254.99

69,296.35
0.00

0.00 0.00

0.00

104,327.75

104,327.75

0.00

886.91

886.91

0.00 0.00

0.00

5.650.45

4,939.55

0.00

1,313.57

0.00

0.00

0.00

0.00

60,640.83

60,640.83

0.00

10,590.00

0.00

0.00

1,313.57

0.00

1,727.38

Ending  Balance

-37,802.13

}2,879.61

69,296.35

0.00

0.00

44,573.83

44,573.83

0.00

GL  - Detailed  Trial  Balance  (06/13/2025  - 8:42  AM)
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Account  Number Description

Budget  Beginning  Balance  Debit  This  Period  Credit  This  Period Ending  Balance5/16/2025

5/23/2025

5/2I3/2025

5/23/2025

5/27/2025

5/27/2025

5

5

5

5

S

5

121 AP  Computer  Cks  84073-84080,  05/15/2025
137  AP  lnvoice  Batch  00952.05.2025

138  AP  Computer  Cks  84081-84090,  05/23/2025
139  Electronic  AP  Checks  Batcli:  00002.05.2025
159  AP  }nvoice  Batch  00394.05.2025

161  APComputerCks84106-84116,05/27/2025

Ck#O

Ck#  0

Ck#  0

285-000-00000-21100  Totals:
285-000-00000-21490

 Accrued  Payroll

285-000-00000-21490  Totals:
285-000-00000-2]500

 Federal  W.H.  Tax  Payable
5/9/2025  PR  5 44  ComputerCliecksBaichO090l.05.2025
5/9/2025  AP  5 45  PR FEDTX  - Payro)l  Federal  Tax  Payable
5/23/2025  PR  5 136  Computer  Checks  Batch  00902.05.2025
5/23/2025  AP  5 137  PR FEDTX  - Payroll  Federal  Tax  Payable

Ck#  0

Ck#  0

285-000-00000-21500  Totals:
285-000-00000-21510

 Socia)  Security  Payable
5/9/2025  PR  5 44  Computer  Checks  Batch  00901.05.2025
5/9/2025  AP  5 45  PR  PICA  - Payroll  FICA  Tax  Payable
5/9/2025  AP  5 45  PR FICA  - Payroll  FICA  Tax Payable
5/23/2025  PR  5 136  ComputerCliecksBatchO0902.05.2025
5/23/2025  AP  5 13 7 PR FICA  - Payroll  FICA  Tax  Payable
5/23/2025  AP  5 137  PRFICA-  PayrollFICATaxPayable

285-000-00000-21510  Totals:
285-000-00000-21512

 Medicare  Tax  Payable
5/9/2025  PR  5 44  Computer  Checks  Batch  0090].05.2025
5/9/2025  AP  5 45  PR MEDI  - Payroll  Medrcare  Tax  Payable
5/9/2025  AP  5 45  PR MEDI  - Payroll  Medicare  Tax  Payable
5/23/2025  PR  5 136  Computer  Checks  Batch  00902.05.2025
5/23/2025  AP  5 137  PR MEDI  - Payaroll  Medicare  Tax  Payable
5/23/2025  AP  5 137  PR  MEIX  - Payroll  Medicare  Tax  Payable

285-000-00000-21512  Totals:
285-000-00000-21515

 State  W.H.  Taxes  Payable
5/9/2025  PR  5 44  Computcr  Chccks  Batch  00901.05.2025
5/9/2025  AP  5 45  PR STATE  - Payroll  State  Tax  Payable
5/23/2025  PR  5 136  Computer  Checks  Batch  00902.05.2025
5/23/2025  AP  5 137  PR  STATE  - Payroll  State  Tax  Payable

Ck#  0

Ck#  0

0.00

-9,298.20

0.00

0.00

0.00

1,727.38

0.00

2 85.46

4,908.79

0.00

23,284.11

42,  109.31

0.00

0.00

903.76

0.00

897.89

1801  .65

0.00

767.18

767.18

0.00

762.57

762.57

3,059.50

0.00

179.4}

179.41

0.00

178.33

178.33

7]5.48

0.00

429.47

0.00

426  30

0.00

5,194.25

0 00

0.00

23,284.  11

0.00

42, }09.3I

0.00

903  .76

0.00

897.89

0.00

l ,801 .65

1,534.36

0.00

0.00

1,525.14

0.00

0.00

3,059.50

358.82

0.00

0 00

356.66

0.00

0.00

715.48

429.47

0.00

426.30

0.00

0 00

-9,298.20

0.00

0.00

0.00

GL  - Detailed  Trial  Balance  (06/13/2025  - 8:42  AM)
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Account  Number  Description

Budget  Beginning  Balance  Debit  This  Period  Credit  This  Period Ending  Balance

285-000-00000-21515  Totals:
285-000-00000-21520

 Healtli  Insurancc  Payable
5/9/2025  PR  5 44  Computer  Checks  Batch  00901.05.2025
5/9/2025  AP  5 45  COAHEALT  - City  ofAntigo  Health  Jns Fund5/9/2025  AP  5 45  COAHEALT  - City  of  Antigo  Healtli  Ins Fund5/9/2025  AP  5 45  COAHEALT  - City  of  Antigo  Healtli  Ins Fund5/9/2025  AP  5 45  COAHEALT  - City  ofAntigo  Hcaltli  lns  Fund5/23/2025  PR  5 136  ComputcrChccksBatchO0902.05.2025

5/23/2025  AP  5 137  COAHEALT  - City  ofAntigo  Hcaltl'i  (ns Fund5/23/2025  AP  5 137  COAHEAIT  - City  ofAntigo  Healtli  Ins Fund

285-000-00000-21520  Totals:
285-000-00000-21525

 Life  li'isurancc  Payablc
5/9/2025  PR  5 44  Computer  Checks  Batch  00901.05.2025
5/23/2025  PR  5 136  Computer  Checks  Batch  00902.05.2025
5/3 1/2025  GL  5 184  Realloc  Distribution  of  May  Life  Insrirance  Invoice  I

285-000-00000-21525  Totals:
285-000-00000-2]527

 Dental  lnsurance  Payable
5/9/2025  PR  5 44  Computer  Checks  Batch  00901.05.2025
5/9/2025  AP  5 45  COADENTA  - City  of  Antigo  Dental  [ns Fund

285-000-00000-21527  Totals:
285-000-00000-21528

 Gamishment  Payable

285-000-00000-21528  Totals:
285-000-00000-21529

 ACH  Payable

285-000-00000-21529  Totals:
285-000-00000-2)531

 Direct  Deposit  Liability
5/9/2025  PR  5 44  Computer  Checks  Batch  00901.05.2025
5/9/2025  CH  5 59  DirectDeposit
5/23/2025  PR  5 136  Computcr  Chccks  Batch  00902.05.2025
5/23/2025  CH  5 202  Dircct  Dcposit

285-000-00000-21531  Totals:
285-000-00000-21532

 PEHP  Payable

285-000-00000-21532  Totals:
285-000-00000-21533

 United  Way  Deduction

Ck#  83924

Ck#  83924

Ck#  83924

Ck#  83924

Ck#  84082

Ck#  84082

Ck#  83923

Voucher  No:  83924

Vouclier  No:  83924

Vouclier  No:  83924

Vouclicr  No:  83924

Vouclicr  No:  84082

Vouclier  No:  84082

0 00

0.00

Voucher  No:  83923

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

855.77

0.00

121.66

2,948.35

2,189.64

163.80

0.00

163.80

121.66

5,708.91

0.00

0.00

88.38

88.38

0.00

227.00

227.00

0.00

0.00

0.00

9,205.07

0.00

9, 150.59

18,355.66

0.00

F155.77

5,423  .45

0.00

0.00

0.00

0.00

285.46

0.00

0.00

5,708.91

44.  19

44.19

0.00

88.38

227  00

0.00

227.00

0.00

0.00

9,205.07

0.00

9,l50.59

0.00

18,355.66

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

CL  - Detailed  Trial  Balance  (06/13/2025  - 8:42  AM)
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Account  Number Description

285-000  FUND  BALANCE  Totals:

F1+ND  BALANCE  Totals:

285 Totals:

Report  Totals:

Budget  BeginningBalance  DebitThisPeriod  CreditThisPeriod Ending  Balance

121,172.34

121,172.34

121,172.34

121,172.34

0.00 13,338.11
77,224.51 136,978.43 -7  3,092.03

0.00 -13,338.  } I 77,224.51 136,978.43 -73,092.03

GL  - Detailed  Trial  Balance  (06/13/2025  - 8:42  AM)
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General  Ledger

Detailed  Trial  Balance

User:

Printed:

Period:

JJ ensen

06/13/2025  - 8:44AM

05, 2025

txgo  rea  on  e go
Account  Number Description

Budget  Beginning  Balance  Debit  This  Period  Credit  This  Period Ending  Balance
610

ASSETS

610-000-00000-104  00

5/6/2025  CR

5/6/2025  CR

5/13/2025  CR

5/20/2025  CR

5/27/2025  AP

5/27/2025  CR

5/29/2025  CR

5/29/2025  CR

5/29/2025  CR

Library-Expendable  Trust  Fnd

Cash In Bank  - LiBRARY  EXP  TRS
5 30 Donation  to Library  for  Children's  Books JUNIOR  ' # 638039

Cash Receipts  Batch  00]05.05.2025
5 30 Librarya Misc  Cash Donations  ANTIGO  PUBLIC  Ll  # 638084

Cash Receipts  Batch  00105.05.2025
5 70 Libraiy  Misc  Cash Donations  ANTIGO  PUBLIC  Ll # 638624

Casli Rcceipts  Batch  00112.05.2025
5 125  Library  Misc  Cash Donations  ANTIGO  PUBLIC  Ll # 639267

Cash Receipts  Batch  00119.05.2025
5 161 AP  Coiriputer  Cks 84106-84116,  05/27/2025  Ck#  0
5 167  Library  Misc  Casli Donations  ANTIGO  PUBLIC  L} # 639783

Cash Receipts  Batch  00127.05.2025
s 189  Donation  to Library  for  Digitizing  ANTIGO  PtJBt  # 639881

Cash Receipts  Batch  00128.05.2025
5 189  Donation  to Library  for  Add'l  Digitizing  Exp or Futii # 639881

Cash Receipts  Batch  00]28.05.2025
5 189  Donation  to Library  for  General  Library  Purchases i # 639881

Cash Receipts  Batch  00]28.05.2025

610-000-00000-10100  Totals:
6]0-000-00000-11100

 Teinporaiy  Invcstments

610-000-00000-11100  Totals:

610-000  ASSETS  Totals:

ASSETS  Totals:
LIABILmES

6]0-000-00000-21100

5/27/2025  AP

Accounts  Payable

5 159  AP hivoice  Batch  00394.05.2025

0.00

0.00

0.00

0.00

0.00

21,113.19

0.00

21,113.19

21,113.19

100.00

10.41

2.40

10.15

30,000.00

10,003.72

19,500.00

59,631.90

0.00

59,631.90

59,631.90

0.00

0.00

0.00

0.00

0.00

13,656.63

0.00

0.00

0.00

0.00

13,656.63

0.00

13,656.63

13,656.63

13,656.63

67,088.46

0.00

67,088.46

67,088.46

GL  - Detailed  Trial  Balance  (06/13/2025  - 8:44 AM)
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AccountNumber
 Description

5/27/2025  AP  5 161 AP Computer  Cks 84106-8411  6, 05/27/2025

610-000-00000-21100  Totals:

6]0-000  L}ABILITIES  Totals:

LIABILITIES  Totals:
FtJND  BALANCE

610-000-00000-30000
 Fund  Balance

610-000-00000-30000  Totals:
610-000-00000-30500

 Estintated  Revenue

610-000-00000-30500  Totals:
610-000-00000-30501

 Appropnations

610-000-00000-30501  Totals:

610-000  F[JND  BALANCE  Totals:

FUND  BALANCE  Totals:

6]O Totals:

Report  Totals:

Ck#  0

Budget  Beginning  Balance

0.00

0 00

0.00

0.00

-18,708.98

0.00

0.00

-18,708.98

-18,708.98

2,404.21

2,404.21

Debit  This  Period

13,656.63

13,656.63

13.656.63

13,656.63

0.00

0.00

0.00

0.00

0.00

73,288.53

73,288.53

Credit  ThJs  Period

0.00

13,656.63

13,656.63

13,656.63

0.00

0.00

0.00

0.00

0.00

27,313.26

27,313.26

Ending  Balance

- 18,708.9&

0.00

0.00

18,708.98

-18,708.98

48,379.48

48,379.48

GL  - Detailed  Tria)  Balance  (06/  13/2025  - 8:44 AM)
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General  Ledger
Expenditure  Guideline

User:  jjensen

Printed:  6/13/2025  8:40:21  AM
05/01/2025-05/3  1/2025

Account  Number

285

620

62001

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

- 51100

- 51120

- 51160

- 5]190

- 51200

- 51230

- 51240

- 51440

285-620-62001-51480

285-620-62001-51500

285-620-62001-51520

285-620-62001-51530

285-620-62001-51540

285-620-62001-51560

285-620-62001-51590

285-620-62001-51660

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

285-620-6200

-52110

52130

-52150

52170

- 52190

- 52210

52280

- 53040

- 53100

- 53140

- 53160

- 53180

- 53220

Description

Library

Special  Revenue

Special  Revenue
Salaries  andor  Wages  FT
Salaries  P.T.  and  Seasonal
Salaries  Overtime
Salaries  Severance  Pay
Salaries  Holiday
Salaries  Vacation
Salaries  Sick  Leaye
Employer  Cont  For
Retirement

Employr  Cont  Social
Security

Employer  Cont  Health  Ins
Employer  Cont  Life  Ins
Employer  Cont  Dental  Ins
Employer  Cont  125  Plan
Administrative  Costs
Pliysical  Examinations
Emplye  Reimbursable
Expenses

Outside  Legal  Services
Telephone

Electricity

Heating

Water  &  Sewer
Accounting  &  Auditing
Contractual  Services
Equipment  Lease  Purchase
OfficeOperating  Supplies
Advertising

Travel  &  Training
ILL  Postage

Computer  Supplies  &
Repair

tigo  rea  on  t e go
Budget

294,361.60

30,538.50

0.00

0.00

0.00

0.00

0.00
22,781.20

20,083.57

130.106.21

0.00

6,651.60

0.00

0.00

0.00

0.00

0.00

1,800.00

70,000.00

7,500.00

2,900.00

1,200.00

39,255.26

0.00

5,000.00

300.00

200.00

1,200.00

0.00

Period  Amt

22,795.64

1,909.96

0.00

0.00

2 14.66

72.30

271.22

1,707.97

1,887.49

5,137.99

4.06

227.00

0.00

0.00

0.00

564.48

506.25

226.80

1,200.00

12,446.94

0.00

683.57

0.00

0.00

170.47

0.00

End  Bal

108,975.57

11,602.23

69.53

0.00

4,165.34

1,180.19

4,630.09

8,616.36

9,766.14

25,689.95

17.66

1,135.00

0.00

0.00

642.00

0.00

0.00

749.88

3 ,061  .23

4 ,233.55

899.81

1,200.00

14,196.57

0.00

2 ,962.21

0.00

134.78

3 76.03

0.00

AvatlUncollect

185,386.03

18,936.27

- 69.53

0.00

-4,165.34

-1,180.19

- 4,630.09

14,164.84

iO,3  17.43

104,416.26

-17.66

5,516.60

0.00

0.00

642.00

0.00

0.00
1,050.12

6,938.77

3,266.45

2,000.19

0.00

25,058.69

0.00

2 ,037.79

300.00

65.22

823.97

0.00

%  ExpendCollect

37.02

37.99

0.00

0.00

0.00

0.00

0.00

37.82

48.63

19.75

0.00

17.06

0.00

0.00

0.00

0.00

0.00

41.66

30.61

56.45

31.03

100.00

36.16

0.00

59.24

0.00

67.39

31.34

0.00
GL  - Expenditure  Guideline  (06/13/2025  - 08:40  AM)
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Account  Number Description
Budget Period  Amt End  Bal AvailUncollect % ExpendCollect

285-620-62001-53280

285-620-62001-53290

285-620-62001-53300

285-620-62001-53310

285-620-62001-53540

285-620-62001-53630

285-620-62001-53640

285-620-62001-53650

285-620-62001-53660

285-620-62001-53670

285-620-62001-53680

285-620-62001-53690

285-620-62001-53700

285-620-6200  -53710
285-620-6200  -53720
285-620-6200  -53730
285-620-6200  -53740
285-620-6200  -53741
285-620-6200  -53742
285-620-6200  -53750
285-620-6200  -53900
285-620-6200  -53920

285-620-62001-54110

285-620-62001-54130

285-620-62001-54150

285-620-62001-54190

285-620-62001-55000

285-620-62001-57050

285-620-62001-57070

285-620-62001-57120

285-620-62001-59010

285-620-62001-59630

62001

620

Library  Outreach-Fuel
Bookmobi

APL  Bookmobile

Maintenance

Equipment  Repair  &  Maint
Library  Outr-APL

Bookmobile

Building  Repairs  &
MaintFuel

Library  Prop  Sale  Book
Purchas

Library  Books-Adult

Library  Books-Children's
Library  Patron  Requests
Library  Books  Large  Print
Librarya

NewsPeriodicalsRefer

Library  Books-Young  Adult
Library  MicrofilmDigitiz

ADJ

Library  Programming

Library  Audio  Books
Library-  Act  150
Library  AVElectronic

Library  Youth  Materials
Library  Adult  Materials
Summer  Reading  Program
Branch  Libraries

Lost  Book  Fee to Other
Library

Liability  Insurance

Premiums

Workers  Con'ip  Insurance
Prem

Property  Lnsurance

Premiums

Unemployment  Benefits
Casli  ShortOver

Capital  Equipment

Capital  Improvements

Capt  Equip-Replacement

Reserve

Transfer  to General  Fund
Tran  to Library  Exp  Trust
Fund

Special  Revenue

Special  Revenue

750.00

1,000.00

5,000.00

500.00

2,000.00

0.00

12,000.00

6,000.00

0.00

4,900.00

3,500.00

500.00

2,175.00

2 ,300.00

3 ,000.00

15,373.48

2,000.00

400.00

400.00

0.00

500.00

200.00

786.00

1,319.00

8,100.00

15,000.00

0.00

661,581.42

661,581.42

87.48

0.00

265.30

0.00

197.56

582.17

859.09

5,911.63

0.00

0.00

0.00

1,132.09

0.00

609.31

0.00

0.00

866.40

55.15

0.00

0.00

0.00

47.85

0.00

0.00

0.00

60,640.83

60,640.83

236.68

0.00

3,512.79

257.15

1,580.69

582.17

4,110.38

11,650.33

0.00

0.00

1,840.24

1,143.11

0.00

2,753.12

0.00

O.OO

1,110.12

102.54

194.81

0.00

0.00

180.93

748.20

659.50

7,769.08

740.00

0.00

0.00

0.00

0.00

243,475.96

243,475.96

513.32

1,000.00

1,487.21

242.85

419.31

-582.17

7,889.62

-5,650.33

0.00

4,900.00

1,659.76

-643.11

2,175.00

-453.12

3,000.00

15,373.48

889.88

297.46

205.19

0.00

500.00

19.07

37.80

659.50

330.92

-740.00

0.00

0.00

0.00

0.00

15,000.00

0.00

418,105.46

418,105.46

31 .56

0.00

70.26

51.43

79.03

0.00

34.25

194.17

0.00

0.00

52.58

228.62

0.00

119.70

0.00

0.00

55.51

25.64

48.70

0.00

0.00

90.47

95.19

50.00

95.91

36.80

36.80
GL  - Expendihire  Guideline  (06/13/2025  - 08:40  AM)
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Account  Number

285

Description

Library

GL  - Expendihire  Guideline  (06/13/2025  - 08:40  AM)

 Bud et Period Amt Fi,nd Bal Av.4i4Uncouect
661,581.42

60,640.83
243,475.96

418,105.46

% ExpendCollect

36.80

Page  3



General  Ledger
Expenditure  Guideline

User:  jjensen

Printed:  6/13/2025  8:41:51  AM
05/01/2025-05/3  1/2025

Account  Number

610

620

62001

610-620-62001-52280

610-620-62001-52450

610-620-62001-53090

610-620-62001-53100

610-620-62001-53140

610-620-62001-53180

610-620-62001-53220

6 0-620-6200  -53260
6 0-620-6200  -53300
6 0-620-6200  -53540
6 0-620-6200  -53630
6 0-620-6200  -53640
6 0-620-6200  -53650
6 0-620-6200  -53660
6 0-620-6200  -53670
6 0-620-6200  -53690

610-620-62001-53710

610-620-62001-53720

610-620-62001-537  40
610-620-62001-53750

610-620-62001-57050

610-620-62001-59010

610-620-62001-59570

62001

620

610

Description

Library-Expendable  Trust
Fnd

Special  Revenue

Specia}  Revenue
Contractual  Services
Computer  Sofhvare
Eqriipmentfurnishings

Office  Supplies
Advertising

Postage

Coinputer  Supplies  &
Repair

Other  Operating  Supplies
Equipment  Repair  &  Maint
Building  Repairs  &  Maint
Library  Books  - Outreach
Libraiy  Books-adult
Library  Books
Library  Periodicals

Library  Books-Reference

Library  Books  - Young
Adult

Library  Programming
Audio  Books

Library  Audio  Visual
Summer  Reading  Program
Capital  Equipment
Transfers  To  General  Fund
Tran  To  Library  Fund
Special  Revenue

Special  Revenue

Library-Expendable  Trust
Fnd

Budget

0.00

0.00

Period  Amt

0.00

0.00

13,379.34

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

91.34

0.00

0.00

0.00

185.95

0.00

0.00

0.00

0.00

0.00

0.00

13,656.63

13,656.63

13,656.63

End  Ba]

0.00

0.00

14,735.97

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

91.34

0.00

0.00

0.00

185.95

0.00

0.00

0.00

0.00

0.00

0.00

15,013.26

IS,013.26

IS,013.26

AvailUncollect

0.00

0.00

-14,735.97

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

-91  .34

0.00

0.00

0.00

- 185.95

0.00

0.00

0.00

0.00

0.00

0.00

-15,013,26

-15,013.26

-15,013,26

%  ExpendCollect

0.00

0.00

GL  - Expenditure  Guideline  (06/13/2025  - 08:41  AM)
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General  Ledger
Revenue  Guideline

User:  jjensen

Printed:  6/13/2025  8:35:14  AM
05/01/2025-05/3  1/2025

Account  Number  Description

285

410

285-410-00000-41110

410

Library

Taxes

General  Property  Taxes
Taxes

430
 Intergovernmental

285-430-00000-43585
 Grant  h'icome

285-430-00000-43720
 County  Library  Aid

430
 Intergovernmental

460
 PublicChargesfor

Services
285-460-00000-46710

 Library  Fees
285-460-00000-46715

 Library

DonationsContribut.
285-460-00000-46716

 Library-  S. 43.17  Payments
460

 PublicChargesfor

Services

480
 Miscel}aneousRevenue

285-480-00000-48]00
 Interest  Income

285-480-00000-48130
 Reimb.  Prior  Year  Expenses285-480-00000-48220
 Lost  Book  Pyints  -Other

Libraiy
285-480-00000-48300

 Property  Sales
285-480-00000-48400

 Insurance  Recoveries
285-480-00000-48410

 Insurance  Dividends
285-480-00000-48515

 Misc  Reimb  Rev-White
Lake

285-480-00000-48516
 Misc  Rev  - WVLS

Partnership
480

 MiscellaneousRevenue

490
 0therFinancingSources

285-490-00000-49225
 Library  Fund  Balance

Applied

GL  - Revenue  Guideline  (06/13/2025  - 08:35  AM)

txgo  rea  on  t e go
Budget  Period  Amt End  Bal  AvailUncollect  %  ExpendCollect

-306,690.00

-306,690.00

0.00
- 306,690.00

- 306,690.00

0.00

0.00

- 30,7  46.99

- 30,7  46.99

0.00

0.00

0.00

-8,000.00

0.00

-8,000.00

-9,454.43

-446.77

0.00

0.00

- 446.77

- 303.20

0.00

-27.94

- 109.00

0.00

0.00

-440.14

0.00

0.00
- 153,345.00

-153,345.00

- 3,509.93

0.00

- 7,811.12

-11,321.05

-1,474.81

0.00

- 81.09

- 1,229.37

0.00

- 600.18

-2,332.43

0.00

-5,717.88

0.00

-306,690.00

-306,690.00

0.00
-153,345.00

-153,345.00

3,509.93

0.00

- 22,935.87

-19,425.94

1,47  4.81

0.00

81.09

1,229.37

0.00

600.18

-5,667.57

0.00

-2,282.12

-9,454.43

0.00

50.00

50.00

0.00

0.00

25.40

36.82

0.00

0.00

0.00

29.16

0.00

71.47

0.00

Page l



Account  Number

285-490-00000-49300

285-490-00000-49446

285-490-00000-49472

490

285

Description

Transfer  From  General
Fund

Tran  From  Library  Exp.
Trust

Tran  From  Cap.  ImpEqpt
Fund

Other  Financing  Sources

Library

Budget

0.00

0.00

0.00

- 9,454.43

- 661,581.42

Period  Amt

0.00

0.00

0.00

0.00

-886.91

End  Bal

0.00

0.00

0.00

0.00

-170,383.93

AvailUncollect

0.00

0.00

0.00

- 9,454.43

- 491,197.49

%  ExpendCollect

0.00

0.00

0.00

0.00

25.75

GL  - Revenue  Guideline  (06/13/2025  - 08:35 AM)
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General  Ledger
Revenue  Guideline

User:  jjensen

Printed:  6/13/2025  8:39:17  AM
05/01/2025-05/3  1/2025

Account  Number

610

430

610-430-00000-43585

430

480

610-480-00000-48100

610-480-00000-48607

480

490

610-490-00000-49250

610-490-00000-49545

490

610

Description

Library-Expendable  Trust
Fnd

Intergovernmental

Grant  Income

Intergovernmental

Miscellaneous  Revenue
Interest  Income
Donations  To  Library
Miscellaneous  Revenue

Other  Financing  Sources
Fund  Balance  Applied
Trans  from  Library  Fund
Other  Financing  Sources

Library-Expendable  Trust
Fnd

tigo  rea  on  t e go
Budggt Period  Amt End  Bal AvailUncollect

0.00
- 59.631  .90

- 59,631.90

0.00

0.00

0.00

59,631.90

0.00
- 63,392.74

- 63,3')2.7  4

0.00

0.00

0.00

-63,392.7  4

0.00

63,392.74

63,392.74

0.00

0.00

0.00

63,392.74

%  ExpendCollect

GL  - Revenue  Guideline  (06/13/2025  - 08:39 AM)
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General  Ledger

Summary  Trial  Balance

User:

Pnnted:

Period:

33ensei'i

06/13/2025  - 8:45AM

05, 2025

Account  Number

Fund  285

ASSETS

285-000-00000-]  0050

285-000-00000-10100

285-000-00000-11100

285-000-00000-11112

285-000-00000-13100

285-000-00000-14000

Description

Library

Petty  Cas}'i

Casli  In Bank  - LIBRARY

Teinporary  Investments

Teinp  liw-Library  Capital  Proj

Accounts  Receivable

Prepaid  Expense

LIABILITIES

285-000-00000-16000

285-000-00000-2]100

285-000-00000-21490

285-000-00000-21500

285-000-00000-21510

285-000-00000-21512

285-000-00000-21515

285-000-00000-21520

285-000-00000-21525

285-000-00000-21527

:85-000-00000-2  1528

285-000-00000-2]529

285-000-00000-21531

285-000-00000-21532

285-000-000002  1533

285-000-00000-21534

285-000-00000-2]535

285-000-00000-21545

ASSETS  Totals:

Payroll  Duc  To/From  O.Funds

Accounts  Payable

Accnied  Payroll

Federal  W.H.  Tax  Payable

Social  Securitya  Payable

Medicare  Tax  Payable

State  W.H.  Taxes  Payable

Healt}i  Insurance  Payable

Life  Insurance  Payable

Dental  Insurancc  Payable

Garnislmicnt  Payab)e

ACH  Payable

Direct  Deposit  Liability

PEHP  Payable

United  Way  Deduction

Disability  Deduction

Retirement  Payable

125 Plan  Payable

tigo  rea  on  t e go

Budget  Amount  Beginning  Balance Debit  This  Period  Credit  This  Period Ending  Balance

200.00

22,254.99

12,576.41

69,296.35

0.00

0.00

0.00

583.71

303.20

0.00

0.00

0.00

0.00

60,640.83

0.00

0.00

0.00

0.00

200.00

-37,802.13

12,879.61

69,296.35

0.00

0.00

0.00

0 00

0 00

104,327.75

0.00

0.00

-9,298.20

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

886.91

0.00

42,  109.31

0.00

1,801.65

3,059.50

715.48

855.77

5,708.91

88.38

227.00

0.00

0.00

18,3  55.66

0.00

0.00

0.00

3,4l5.94

0.00

60,640.83

0.00

42,l09.3l

0.00

1,801.65

3,059.50

715.48

855.77

5,708.91

88.38

227.00

0.00

0.00

18,355.66

0.00

0.00

0.00

3,4i5.94

0.00

44,573  .83

0.00

0.00

-9,298.20

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0 00

0.00

0.00
GL-Sununary  Trial  Balance  (6/13/2025  - 8:45  AM)
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Account  Number

285-000-00000-21550

285-000-00000-26100

285-000-00000-26231

Description

Deferred  Comp  Payable

Defened  Tax  Roll  Revenues

Advance  from  City  - OEI  Grant

FUND  BALANCE

285-000-00000-30000

285-000-00000-30500

285-000-00000-30501

LIABILITUF.S  Totals:

Fund  Balancc

Estimated  Revenue

Appropriations

REVENUE

Dept  410

285-4]0-00000-4i  Ha

Dept  430

285-430-00000-43585

285-430-00000-43720

Dept  460

285-460-00000-46710

285-460-00000-46715

285-460-00000-46716

Dept  480

285-480-00000-48100

285-480-00000-48  130

285-480-00000-48220

285-480-00000-48300

285-480-00000-48400

285-=480-00000-484  10

285-480-00000-48515

FUND  BALANCE  Tota)s:

Taxes

Gcneral  Property  Taxes

285-410  REVENUE  Totals:

Intergovemmemal

Grant  Income

Counhy  Library  Aid

285-430  REVENUE  Totais:

Public  Charges  for  Services

Library  Fees

Library  Donations/Comribut.

Library-  S. 43.l7  Paymcnts

285-460  REVENUE  Totals:

Miscellaneous  Reyenue

Interest  Income

Rein'ib.  Prior  Ycar  Expenses

Lost  Book  Pyi'nts  -Othcr  Library

Property  Sales

Insurance  Recoveries

Insurance  Dividends

Misc  Reimb  Rev-Wliite  Lake

GL-Sununary  Trial  Balance  (6/13/2025  - 8:45  AM)

Budget  Amount  Beginning  Balance  Debit  This  Period  Credit  This  Period

0.00  0.00  0.00  0.00
0.00  0.00  0.00  0.00
0.00  -229,540.00

 0.00  0.00

Ending  Balance

0.00

0.00

-229,540.00

0.00

0 00

-238,838.20

121,172.34

0.00

0.00

76,337.60

0.00

0.00

0.00

76,337.60

0.00

0.00

0.00

-238,838.20

121,172.34

0.00

0.00

0.00 121,172.34
0.00 0.00  121,1  72.34

306,690.00

306,690.00

0.00

306,690.00

306.690.00

0.00

- 153,345.00

- 153,345.00 0.00

0.00  0.00

0.00  -153,345.00

0.00  -l53,345.00

0.00

0.00

30,7  46.99

30,7  46.99

-3,063.16

0.00

7,811.i2

-10,874.28 0.00

446.77

0.00

0.00

446.77

- 3,509.93

0.00

- 7,811.12

- l 1,321.05

0.00

0.00

0.00

0.00

0.00

0.00

8,000.00

- 1,171.61

0.00

- 53.i5

- 1,120.37

0.00

-600.  18

-2,332.43

303.20

0.00

27.94

109.00

0.00

0.00

0.00

1,474.81

0.00

- 81 .09

- 1.229.37

0.00

600.  18

-2.332.43
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Account  Number

285-480-00000-48516

Dept  490

285-490-00000-49225

285-490-00000-49300

285-490-00000-49446

285-490-00000-49472

Description

Misc  Rev  - WVLS  Partnership

285-480  REVENUE  Totals:

Otl'ier  Financing  Sources

Library  Fund  Balance  Applied

Transfer  Froin  General  Fund

Tran  From  Library  Exp.  Trust

Tran  From  Cap.  Imp/Eqpt  Fund

285-490  REVENUE  Totals:

EXI"ENSE

Dept  620

285-620-62001-5]100

285-620-6200  i-5]120

285-620-62001-5  ] 160

285-620-62001-5]190

285-620-62001-51200

285-620-62001-51230

285-620-62001-51240

285-620-62001-51440

285-620-62001-51480

285-620-6200}-5  1500

285-620-6200}-51520

285-620-62001-5  1530

285-620-62001-51540

285-620-62001-51560

285-620-62001-51590

285-620-62001-51660

285-620-62001-52110

285-620-62001-52130

285-620-6200  i-52  150

285-620-62001-52]70

285-620-62001-52190

285-620-62001-52210

285-620-62001-52280

REVENUE  Totals:

Special  Revenue

Salaries  and/or  Wages  FT

Salaries  p.ar. and Seasonal

Salaries  Overtimc

Salaries  Severance  Pay

Salaries  Holiday

Salaries  Vacation

Salaries  Sick  Leave

Employer  Cont  For  Retiremenf

Employr  Cont  Social  Security

Employer  Cont  Health  Ins

Employer  Cont  Lifc  Ins

Employer  Cont  Dental  Ins

Einployer  Cont  125 Plan

Administrative  Costs

Physica}  Examinations

Emplye  Reimbursable  Expenses

Outside  Legal  Services

Telephone

Electricity

Heating

Watcr  & Sewer

Accounting  & Auditing

Contractuai  Services

Budget  Amount  Beginning  Balance  Debit  This  Period  Credit  This  Period

0.00

8,000.00

0.00

-5,277.74

0.00

0.00

0.00

440.14

Ending  Balance

0.00

-5,717.88

9,454.43

0.00

0.00

0.00

9,454.43 0.00 0.00 0.00 0.00

661,58i  .42 -169,497.02
0.00 886.9! -170,383.93

294,36]  .60

30,538.50

0.00

0.00

0.00

0.00

0.00

22,78  1.20

20,083.57

130,106.21

0.00

6.65i  .60

0.00

0.00

0.00

0.00

0.00

1,800.00

10,000.00

7,500.00

2,900.00

1,200.00

39,255.26

86,179.93

9,692.27

69.53

0.00

3,950.68

1,107.89

4,358.87

6,908.39

7,878.65

20,55  1.96

i3.60

908.00

0.00

0.00

642.00

0.00

0.00

749.88

2,496.75

3,727.30

673.01

0.00

1,749.63

22,795.64

1,909.96

0.00

0.00

2 14.66

72.30

271.22

1.707.97

1887.49

5,137.99

4.06

227.00

0.00

0.00

0.00

0.00

0.00

0.00

564.4&

506.25

226.80

1,200.00

12,446.94

108,975.57

ll,602.23

69.53

0.00

4,165.34

1,1 80.19

4.630.09

8,616.36

9,766.  14

25,689.95

17.66

1,135.00

0.00

0.00

642.00

0.00

0.00

749.88

3 ,061 .23

4 ,233.55

899.81

1,200.00

14,196.57GL-Summary  Trial  Balance  (6/13/2025  - 8:45  AM)
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Account  Number
Description

Budget  Amount  Beginning  Balance  Debit  This  Period  Credit  This  Period  Ending  Balance
285-620-62001-53040

285-620-62001-53100

285-620-62001-53140

285-620-62001-53160

285-620-62001-53  l 80

285-620-6200  ]-53220

285-620-62001-53280

285-620-62001-53290

285-620-62001-53300

285-620-62001-53310

285-620-62001-535  40

285-620-62001-53630

285-620-62001-53640

2!15-620-62001-53650

285-620-62001-53660

285-620-62001-53670

285-620-62001-53680

285-620-62001-53690

285-620-62001-53700

285-620-62001-53710

285-620-62001-53720

285-620-62001-53730

285-620-62001-537  40

285-620-62001-53741

285-620-62001-537  42

285-620-62001-53750

285-620-62001-53900

285-620-62001-53920

285-620-62001-54110

285-620-62001-54]30

285-620-62001-54150

285-620-62001-541  90

285-620-62001-55000

285-620-62001-57050

285-620-62001-57070

285-620-62001-57]20

285-620-62001-59010

285-620-62001-59630

Equipment  Lease  Purchase

Office/Operating  Supplies

Advertising

Travel  &  Training

ILL  Postage

Computer  Supplies  & Rcpair

Library  Outreach-Fuel  Bookmobi

APL  Booki'nobile  Maintenance

Equipment  Repair  & Maint

Library  Outr-APL  Bookmobile

Building  Repairs  &  Maint/Fuel

Library  Prop  Sale  Book  Purchas

Library  Boob-Aduk

Library  Books-Children's

Library  Patron  Requests

Library  Books  Large  Print

Librarya  News/Periodicals/Refer

Library  Books-Young  Adult

Library  Microfilm/Digitiz  ADJ

Library  Progrg

Library  Audio  Boob

Library-  Act  150

Library  AV/Electronic

Library  Youth  Matcrials

Librarya  Adu]t  Materials

Sununer  Reading  Program

Branch  Libraries

Lost  Book  Fee to Other  Library

Liability  Insurance  Premiums

Workers  Comp  Insurance  Prem

Property  Insurance  Premiums

Uncmployinent  Benefits

Casl'i  Sliort/Over

Capital  Equipment

Capital  fmproveirients

Capt  Equip-Replacement  Reserve

Transfer  to Genera}  Fund

Tran  to Libraty  Exp  Trust  Fund

0.00

5,000.00

300.00

200.00

1,200.00

0.00

750.00

1,000.00

5,000.00

500.00

2,000.00

0.00

12,000.00

6,000.00

0.00

4,900.00

3,500.00

500.00

2,175.00

2,300.00

3,000.00

15,373.48

2,000.00

400.00

400.00

0.00

500.00

200.00

786.00

1,3 19.00

8,100.00

0.00

0.00

0.00

0.00

0.00

15,000.00

0.00

0.00

2,278.64

0.00

134.78

205.56

0.00

149.20

0.00

3,247.49

257.15

1,383.13

0.00

3,251  .29

5,738.70

0.00

0.00

1,840.24

11.02

0.00

2,143.81

0.00

0.00

243.72

47.39

194.81

0.00

0.00

133.08

748.20

659.50

7,769.08

740.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

683.57

0.00

0.00

170.47

0.00

87.48

0.00

265.30

0.00

197.56

582.17

868.57

5,911.63

0.00

0.00

0.00

1,132.09

0.00

609.31

0.00

0.00

895.90

55.15

0.00

0.00

0.00

47.85

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

9.48

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

29.50

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

2,962.21

0.00

134.78

376.03

0.00

236.68

0.00

3,512.79

257.15

1,580.69

582.17

4,110.38

11 ,650.33

0.00

0.00

1,840.24

1,143.11

0.00

2.753.12

0.00

0.00

1,110.12

102.54

194.81

0.00

0.00

180.93

748.20

659.50

7,769.08

740.00

0.00

0.00

0.00

0.00

0.00

0.00
GL-Sunimarya  Trial  Balance  (6/13/2025  - 8:45  AM)
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Account  Number Description

285-620  EXPENSE  Totals:

EXPENSE  Totals:

Fund 285 Totals:

Report  Totals:

Budget  Amount  Beginning  Balance  Debit  This  Period  Credit  This  Period  Ending  Balance

661,58}.42 182,835.13 60,679.8  ! 38.98 243,47  5.96

661,581.42

0.00

0.00

182,835.  13

0.00

0.00

60,679.81

137,904.32

137,904.3:

38.98

137,904.32

137,904.32

243,475.96

0.00

0.00

GL-Suminary  Trial  Balance  (6/13/2025  - 8:45 AM)

Page 5



General  Ledger

Summary  Trial  Balance

User:

Pnnted:
Bensen

06/]  3/2025  - 8:47  AM
Period: 05, 2025

Account  Number

Fund  610

ASSETS

610-000-00000-101  00

610-000-00000-i  } 100

Description

Libraiy-Expendable  Trust  Fnd

Casli  In Bank  - LIBRARY  EXP  TRS

Temporary  Investmcnis

LIABILIIIES

610-000-00000-21100

ASSETS  Totals:

Accounts  Payable

FU?%ID BAlANCE

610-000-00000-30000

6}0-000-00000-30500

610-000-00000-30501

LIABnlITIES  Totals:

Fund  Balance

Esfimated  Rcvenue

Appropriations

REVENUE

Dept  430

6 10-430-00000-43585

Dept  480

610-480-00000-48100

610-480-00000-48607

FUND  BALANCE  Tota]s:

Intergovemmental

Grant  Income

610-430  REVENUE  Totals:

Miscellaneous  Revenue

Interest  Income

Donations  To Library

610-480  REVENUE  Totals:

txgo  rea  on  e

Budget  Amount Beginning  Balance  Debit  This  Period  Credit  This  Period Ending  Balance

21,113.19

0.00

59,631  .90

0.00

13,656.63

0.00

67,088.46

0.00

211  i3.19

0.00

59,631.90

13,656.63

13,656.63

13,656.63

67,088.46

0.00

0.00

-18,708.98

0.00

0.00

13.656.63

0.00

0.00

0.00

13,656.63

0.00

0.00

0.00

0.00

-18,708.9)1

0.00

0.00

0.00 -18,708.98 0.00 0.00 -18,708.98

0.00

-3,760.84

-3,760.84

0.00

59,631  .90

59,63  l .90

0.00

- 63,392.74

- 63,392.74

GL-Summary  Trial  Balance  (6/13/2025  - 8:47  AM)
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Account  Number

Dept  490

610-490-00000-49250

61 0-490-00000A9545

Description

Other  Financing  Sources

Fund  Balance  Applied

Trans  from  Library  Fund

6]0-490  REVENUE  Totals:

EXPENSE

Dept  620

610-620-62001-52280

610-620-62001-52450

610-620-62001-53090

610-620-62001-53100

610-620-62001-53140

610-620-62001-53180

610-620-62001-53220

610-620-62001-53260

6 )0-620-62001-53300

6]0-620-62001-53540

610-620-62001-53630

610-620-62001-53640

610-620-62001-53650

610-620-62001-53660

610-620-62001-53670

610-620-62001-53690

610-620-62001-53710

610-620-62001-53720

6]0-620-62001-537  40

6]0-620-62001-53750

610-620-62001-57050

610-620-62001-59010

610-620-62001-59570

REVENUE  Totals:

Special  Revenue

Contractual  Semccs

Computer  Software

Equipment/furnisliings

Office  Supplies

Advertising

Postage

Computer  Supplies  &  Repair

Other  Operating  Supplies

Equipment  Repair  & Mami

Building  Repairs  & Maint

Library  Books  - Outreacli

Library  Books-adult

Library  Books

Library  Periodicals

Library  Books-Reference

Library  Books  - Young  Adult

Library  Programmmg

Audio  Books

Library  Audio  Visual

Sununer  Reading  Program

Capital  Equipment

Transfers  To Cieneral  Fund

Tran  To Library  Fund

610-620  EXPENSE  Totals:

EXPENSE  Totals:

Budget  Amount  Beginning  Balance  Debit  This  Period  Credit  This  Period  Ending  Balance

0.00 0.00 0.00 0.00 0.00

0.00 -3,760.84
0.00 59,63}.90 -63,392.74

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0 00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

1,356.63

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

1,356.63

0.00

0.00

13,379.34

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

91.34

0.00

0.00

0.00

185.95

0.00

0.00

0.00

0.00

0.00

0.00

13,656.63 0.00

0.00

0.00

14,735.97

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

91.34

0.00

0.00

0.00

185.95

0.00

0.00

0.00

0.00

0.00

0.00

15,013.26

0.00 1,356.63 13,656.63 0.00 15,013.26

GL-Sun'iinary  Trial  Balance  (6/13/2025  - 8:47  AM)
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Account  Number
Description

Budget  Amount  Beginning  Balance  Debit  This  Period  Credit  This  Period Ending  BalanceFund 610 Totals:

Report  Totals.

0.00

0.00

0.00

0.00

86,945.16

86,945.16

86,945.i6

86,945.16

0.00

0.00

GL-Sunnnarya  Trial  Balance  (6/13/2025  - 8:47 AM)
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